
To support the Fraternity’s commitment to the growth of undergraduate members and the development of a chapter culture focused on
excellence, Delta Tau Delta launched the Membership Impact Study in 2021. This assessment is an undergraduate brotherhood wide survey to
better understand the undergraduate experience and establish baselines for a healthy brotherhood culture. Every chapter received
communication and regular reminders to encourage brothers to complete the survey. This resulting report is being provided to chapter officers,
advisors, Central Office staff members, and fraternity/sorority advisors.

The purpose of this report is to identify areas of strength and opportunities for growth based on responses reported by your brothers. This
information represents the number of members in your chapter who completed the assessment. The higher the percentage of completion, the
better the results represent your unique brand of brotherhood. Any percentage above 30% is considered valid data. You can expect your
Leadership Consultant to review this data with you. It will also be used by the Member Services and Education & Experience teams to develop
programming and support specifically designed for the unique dynamics and concerns each chapter has.

Chapter Completion Rate

2021 2022 2023

100%62%31%

Four Types of Brotherhood
Your Chapter Scores

2021 2022 2023

1

2

3

4

5

3.83.84.0

All Delt: 3.7

SOLIDARITY
This type of brotherhood emphasizes
loyalty to each other beyond anything.
Unity and allegiance to brothers is very
important and is the top priority for
new member education and pledging.

Ideal range: 3.5 – 4.0

2021 2022 2023

3.53.93.9

All Delt: 3.8

SHARED SOCIAL
This type of brotherhood revolves
around friendship. Some men
emphasize the social aspects of
brotherhood, while others describe
it as friendship going above and
beyond outside the context of
fraternity.

Ideal range: 3.5 – 4.0

2021 2022 2023

4.5 4.2 4.2

All Delt: 4.1

BELONGING
This type of brotherhood transcends
friendships and social interactions.
Men who think of brotherhood this
way feel connected to Delt and
describe it as “home away from
home.”

Ideal range: 4.2 – 5.0

2021 2022 2023

4.34.44.5

All Delt: 4.2

ACCOUNTABILITY
This type of brotherhood goes
beyond friendship or belonging and
represents a mutual commitment to
make your brothers better through
systems of 1-to-1 and group
accountability.

Ideal range: 4.0 – 5.0

MemberDemographics

RacialorEthnicHeritage

Memberswereaskedtoselecttheirracialorethnicheritagefromalistofoptions,orenteranother
racialorethnicheritage.Theresultsshowonlydatafromthosememberswhochosetosharethis
information-79.2%ofsurveyrespondents.

SexualOrientationIdentity

Memberswereaskedtoselecttheirsexualorientation
identityfromalistofoptions,orenteranotherdefiningterm.
Theseresultsshowdataonlyfrommemberswhochoseto
answerthisquestion-82.6%oftotalrespondents.

AllDeltaTauDelta YourChapter

AllDeltaTauDelta YourChapter

HowareDuesPaid?

Ipayall

Ipaysome

Someoneelsepays

WheredoMembersReside?

ChapterHouse

ResidenceHall

Off-CampusApartment

Off-CampuswithFamily

FirstGeneration

Nearly14%ofDeltundergradsidentifyas
first-generationstudents.Thismeanstheyarethe
firstintheirfamilytoattendacollegeoruniversity.

LearningDisability

8.1%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistoflearningdisabilities.

PhysicalDisability

2.9%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistofphysicaldisabilities.
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DeltaTauDeltaMeasuresofMembership

DeltaTauDeltabelieveslessonslearnedintheFraternitybenefitmembersforlife.TheFraternityisworkingtoprovidememberswithexperiencesand
resourcestocultivateachapterculturethatreinforcedevelopmentaloutcomesformembers.Theseoutcomesincludepersonalleadershipandprofessional
development,wellnessandwell-being,andcommunitybuilding.Thissectionofthereportwillidentifytheareaswherechaptermembersfeeltheyarestrongin
thesedesirableoutcomes.TheDeltaTauDeltaprofileisalsovisibletoidentifywherethechapterstandsrelativetotheFraternityaverage.

n HealthyMasculinity-Measuresthecultureofmasculinityinthechapter.TheFraternitymeasuresthecultureofmasculinityacrossnine
norms.Highscoresonthisitemmayindicateanunhealthycultureofmasculinity.

2021

2022

2023

n CareerAdvancementAmbition-Measurestheextentapersonseeksopportunitiesforadvancement,careergoals,andorganizational
competitiveness.

2021

2022

2023

n ProfessionalPreparedness-Measuresanindividual'sbeliefsabouttheirabilitytosuccessfullydealwithsituationsandactinwaysthat
facilitatetheircareerdevelopment.Thisisalsoconsideredameasureofcareerself-efficacy.

2021

2022

2023

n Political&SocialInvolvement-Measurestheextenttowhichapersonisinvestedinbeingawareofthepoliticalandsociallandscapeoftheir
communityandaperson’sdesiretobealeaderintheircommunityandanadvocateforthecommunity’scontinuousimprovement.

2021

2022

2023

n Self-Authorship-Measurestheextenttowhichapersonidentifiespersonalvaluesasafoundationfordecision-making,asopposedtoexternal
factors.

2021

2022

2023

n Life-LongLearning-Measuresintellectualcuriosity,willingnesstoapplylearningtonewchallenges,andaninterestinself-discovery.

2021

2022

2023
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Health&Safety

FundamentaltoaLifeofExcellenceistheconceptofteachingbrothersthe“why”behindeverythingtheyareaskedtodoandnotdo.Whenmembers
understand“why,”theybecomeempoweredtomakeresponsibledecisions.Empoweredbrotherswhoareaccountabletorespecteachpersonintheirdecisions
andactionsarefarmorelikelytomakegooddecisionswhenfacedwithtestingpoints.Chapterswithasolidaccountabilitysysteminplaceandahighlevelof
individualaccountabilityhaveacultureofempowerment,wherethefullpotentialofeverysinglemembercanberealized.

AlcoholConsumption

ALCOHOLUSE
Onaverage,thenumberofnightsperweekmembersdrinkalcohol.

SOCIALSTATUSIMPORTANCE
Thismeasurestudieshowmuchmemberscareabouttheirpositionin
thecampussocialhierarchy.Thismeasurealsoassessesmotivation
formakingdecisionsbasedonsocialstatus.

Idealrange:0.0–3.1

DrinkingBehavior

TheUSAUDIT*isasimplealcoholscreeningusedtoidentifyindividualswithriskydrinkingpatterns.Whilescorescanrangefrom0-46,ascoreof8or
greaterformenisconsideredinexcessofrecommendedlevelsofalcoholconsumption.Thehigherthetotalscore,thehighertherespondent's
alcohol-relatedrisk.

Onlymemberswhoreporteddrinkingalcoholwereaskedtorespondtothisquestionblock.Thechartshows2023resultsfromDeltaTauDelta’schapters,
withyourchapterhighlightedinpurple.
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*AlcoholUseDisordersIdentificationTest,AdaptedforUseintheUS.SincethistestreflectsAmericanstandarddrinksizesandaccepteddrinkinglimits,scoresandtheirassociatedrisklevelsmaynotbevalid
forCanadianchapters.
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HazingTolerance

Thismeasureasksstudentstoindicatethemostsevereformofhazingtheywouldbewillingtoacceptasanewmemberbeforeleavingorquitting.Participants
respondtoahypotheticallistof14activitiesthatincreaseinseverity.Thechartbelowshowswhatpercentofchaptermembersansweredineachrange.

Thismeasureillustratesasingleindividual’shypotheticaldispositiontoexperiencinghazingactivitiesanddoesnotpredicthazingbehaviororindicatethatthe
respondentwashazed.Thisdataisnotanindicationofhazingcultureoractivityinachapter.Only2023dataisshown.

Howtointerpret:21.2%ofDeltaTauDeltamemberswouldhypotheticallybewillingtorunerrandsorbeverballyharassedbeforequitting.

Memberswouldtolerate...

a Allactivitiesaretolerated

a Excessiveforceddrinking

a Receivingoradministering
physicalviolence

a Confinementinsmallspaces/
uncomfortablecircumstances

a Forcedsexualacts

a Performingexcessivecalisthenics

a Eatingordrinkingdisgusting
concoctions

a Sleepdeprivation

a Streakingorforcednudity

a Beingmadetodressalikeor
insillyoutfitsinpublic

a Beingverballyharassed

a Runningerrands

a Stealing

a Memberswouldnottolerateany
oftheactivitieslistedabove
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NewMemberMindsetsTowardHazing
DeltaTauDeltaisinvestedinunderstandinghowmembersviewtheirchapter’snewmembereducationexperience.TheFraternitywantstoensurenew
membersarelearningabouttheFraternityappropriatelyanddevelopingtheskillsnecessarytobeagoodmember.Thesegoalsshouldbefreeofhazing.The
databelowindicatesmemberswillingnesstojustifyhazingactivitiestoachievecommongoalsinthenewmembereducationexperience.

Becauseachapterhasaperceivedhighscoreinanyareadoesnotmeanthechapterisactivelyparticipatinginhazingactivities.Chaptersthatscoreabovethe
AllDeltaverageinanareashouldconsiderevaluatingthe“why”behindplannednewmemberactivities,evaluatinghowthechapterreviewsthenewmember
educationschedulewithactivemembers,andevaluatingexpectationsthechapterhasforactivemembersastheyinteractwithnewmembers.

INSTRUMENTAL
EDUCATION

UNITY&SOLIDARITY
LOYALTY&
COMMITMENT

SOCIALDOMINANCE

Justifyinghazingforinstruction
oreducationpurposes(i.e.,for
learninghistoryandvalues).

Justifyinghazingtocreatea
groupdependence(i.e.,"I'vegot
yourback,andyou'vegotmine").

Justifyinghazingtoensurea
newcomerisfullycommittedto
thegroupandwillcontinuetobe
oncefullyinitiated.(i.e.,ensuring
memberswilldowhatittakesto
maintainmembershipinthegroup
&maintaingroupnorms).

Justifyinghazingtoreinforce
superiorityandauthoritywithin
thegroup(i.e.,servitude,
instillinghierarchy).

NewMemberEducationResources

HazingPrevention–Anationallyrecognizedresourceinhazingprevention.Chapterscanutilizetheirhazing
preventionresourcestocreateopportunitiesforgroupconversationsorunderstandbetterwaystoholdpeers
accountable.https://hazingprevention.org/hazing-prevention-resources

DeltsTalkingAboutAlcohol(Tightrope)–AllnewmembersareexpectedtocompleteDeltsTalkingAboutAlcohol
(DTAA).TheFraternityutilizestheTightropeprogramandportalforDTAA.Resourcesareavailableforhazing
prevention,aswellasdangerousalcoholconsumption,illegalsubstances,andsexualviolence.
https://www.delts.org/mydelt

CampusAlcohol/HazingWorkshop–TheFraternitybelievesitisimportanttoengageyourlocalcampusresourcesto
assistineducationanddevelopmentofmembers.TheFraternitywouldrecommendspeakingwiththecampus
Fraternity&SororityLifeStaff,studenthealthcenter,counselingcenter,andDeanofStudentsOfficetounderstand
whatresourcesareavailabletoyoulocally.Oftentheseresourcesarefree,andexperiencescanbedesignedwith
chapterleadershiptoeducateanddevelopmembersinwaysthatworksbestforyourchapter.
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AdditionalResources
TheFraternityiscommittedtosupportingchapterslearnandactontheresultsfromtheMembershipImpactStudy.
Providedareprimaryresourcesmemberscanaccessonline.

CentralOfficeStaff–TheFraternityhasatrainedgroupofstaffmemberswhoseprimaryrolesaretosupportchapters,
officers,andmembers.

TheMemberServicesandEducationandExperienceTeamsatDeltarereadytohelp,utiTheMemberServicesand
EducationandExperienceteamsatDeltarereadytohelptoutilizetheirsubjectmatterexpertise.Theseindividualsare
trainedtoassistchaptersnavigatenearlyeverypossibleissueyoumightface.Thisincludesthedevelopmentof
chapter-specifictoolsandtechniquesthatsupportyourchapter'sgrowth.Tocontactateammemberpleasecall
317-284-0203oremailtheCentralOfficeatmailto:Delts@Delts.org

ToviewafulllistingofFraternityandEducationalFoundationstaffwhocanassist,pleaseutilizetheCentralOffice
StaffDirectoryathttps://www.delts.org/meet-our-people.

MyDeltResourceCenter–MemberscanfinddifferenttypesofdocumentsavailableinMyDelt.UndertheResource
Centertab,memberscanfindresourcesforrecruitment,honorboard,andfinances.
https://login.omegafi.com/users/sign_in

BuildingUpBrothers–TheFraternityhaspartneredwithmultipleorganizationstoprovidememberswithanarrayof
mentalhealthandwellbeingresources.AlltheseresourcesarepackagedundertheFraternity’sBuildingUpBrothers.
Memberscanfindcampusandcommunityresources,learnhowtodevelopawellnessprogrammingcalendar,andeven
connectmembersorthemselveswithlicensedtherapiststhroughTalkspace.https://www.delts.org/bub

CampusPartners–Chaptersfunctionbestwhentheyareutilizinglocalresources.Ifthechapterhasnotdoneso
already,discussavailablecampusresourceswithyourlocalFraternity&SororityLifestaffmember,orequivalent
campusstaffmember.

TheFraternityiscontinuouslydevelopingresourcestosupportchaptersastheyintegratetheMembershipImpact
Studyresultsintotheirplansandgoals.PleasepayattentiontoyouremailandtheDeltwebsiteforupdatedresources.
https://www.delts.org/mydelt
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Straight

Bi,Pan,Omni,Fluid

Gay

Other

Low
Hazing
Tolerance

High
Hazing
Tolerance

SAMPLE



TosupporttheFraternity’scommitmenttothegrowthofundergraduatemembersandthedevelopmentofachapterculturefocusedon
excellence,DeltaTauDeltalaunchedtheMembershipImpactStudyin2021.Thisassessmentisanundergraduatebrotherhoodwidesurveyto
betterunderstandtheundergraduateexperienceandestablishbaselinesforahealthybrotherhoodculture.Everychapterreceived
communicationandregularreminderstoencouragebrotherstocompletethesurvey.Thisresultingreportisbeingprovidedtochapterofficers,
advisors,CentralOfficestaffmembers,andfraternity/sororityadvisors.

Thepurposeofthisreportistoidentifyareasofstrengthandopportunitiesforgrowthbasedonresponsesreportedbyyourbrothers.This
informationrepresentsthenumberofmembersinyourchapterwhocompletedtheassessment.Thehigherthepercentageofcompletion,the
bettertheresultsrepresentyouruniquebrandofbrotherhood.Anypercentageabove30%isconsideredvaliddata.Youcanexpectyour
LeadershipConsultanttoreviewthisdatawithyou.ItwillalsobeusedbytheMemberServicesandEducation&Experienceteamstodevelop
programmingandsupportspecificallydesignedfortheuniquedynamicsandconcernseachchapterhas.

ChapterCompletionRate

2021 2022 2023

FourTypesofBrotherhood
YourChapterScores

SOLIDARITY
Thistypeofbrotherhoodemphasizes
loyaltytoeachotherbeyondanything.
Unityandallegiancetobrothersisvery
importantandisthetoppriorityfor
newmembereducationandpledging.

Idealrange:3.5–4.0

SHAREDSOCIAL
Thistypeofbrotherhoodrevolves
aroundfriendship.Somemen
emphasizethesocialaspectsof
brotherhood,whileothersdescribe
itasfriendshipgoingaboveand
beyondoutsidethecontextof
fraternity.

Idealrange:3.5–4.0

BELONGING
Thistypeofbrotherhoodtranscends
friendshipsandsocialinteractions.
Menwhothinkofbrotherhoodthis
wayfeelconnectedtoDeltand
describeitas“homeawayfrom
home.”

Idealrange:4.2–5.0

ACCOUNTABILITY
Thistypeofbrotherhoodgoes
beyondfriendshiporbelongingand
representsamutualcommitmentto
makeyourbrothersbetterthrough
systemsof1-to-1andgroup
accountability.

Idealrange:4.0–5.0
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Member Demographics

Racial or Ethnic Heritage

Members were asked to select their racial or ethnic heritage from a list of options, or enter another
racial or ethnic heritage. The results show only data from those members who chose to share this
information - 79.2% of survey respondents.

Sexual Orientation Identity

Members were asked to select their sexual orientation
identity from a list of options, or enter another defining term.
These results show data only from members who chose to
answer this question - 82.6% of total respondents.

All Delta Tau Delta

5.2%

4.0%

1.0%

5.9%

2.5%

3.9%

77.5%

Your Chapter

11.1%

88.9%

6.9%

2.2%

2.9%

88.0%

All Delta Tau Delta Your Chapter

How are Dues Paid?

41%

27%

32%

I pay all

I pay some

Someone else pays

83%

13%

3%

Where do Members Reside?

30%

35%

32%

3%

Chapter House

Residence Hall

Off-Campus Apartment

Off-Campus with Family

73%

17%

7%

3%

First Generation

Nearly 14% of Delt undergrads identify as
first-generation students. This means they are the
first in their family to attend a college or university.

All Delta Tau Delta

15.5%

Your Chapter

37.9%

Learning Disability

8.1% of Delt undergrads identify as someone who has
at least one of a list of learning disabilities.

All Delta Tau Delta

8.4%

Your Chapter

9.7%

Physical Disability

2.9% of Delt undergrads identify as someone who has
at least one of a list of physical disabilities.

All Delta Tau Delta

3.9%

Your Chapter

6.5%

DeltaTauDeltaMeasuresofMembership

DeltaTauDeltabelieveslessonslearnedintheFraternitybenefitmembersforlife.TheFraternityisworkingtoprovidememberswithexperiencesand
resourcestocultivateachapterculturethatreinforcedevelopmentaloutcomesformembers.Theseoutcomesincludepersonalleadershipandprofessional
development,wellnessandwell-being,andcommunitybuilding.Thissectionofthereportwillidentifytheareaswherechaptermembersfeeltheyarestrongin
thesedesirableoutcomes.TheDeltaTauDeltaprofileisalsovisibletoidentifywherethechapterstandsrelativetotheFraternityaverage.

n HealthyMasculinity-Measuresthecultureofmasculinityinthechapter.TheFraternitymeasuresthecultureofmasculinityacrossnine
norms.Highscoresonthisitemmayindicateanunhealthycultureofmasculinity.

2021

2022

2023

n CareerAdvancementAmbition-Measurestheextentapersonseeksopportunitiesforadvancement,careergoals,andorganizational
competitiveness.

2021

2022

2023

n ProfessionalPreparedness-Measuresanindividual'sbeliefsabouttheirabilitytosuccessfullydealwithsituationsandactinwaysthat
facilitatetheircareerdevelopment.Thisisalsoconsideredameasureofcareerself-efficacy.

2021

2022

2023

n Political&SocialInvolvement-Measurestheextenttowhichapersonisinvestedinbeingawareofthepoliticalandsociallandscapeoftheir
communityandaperson’sdesiretobealeaderintheircommunityandanadvocateforthecommunity’scontinuousimprovement.

2021

2022

2023

n Self-Authorship-Measurestheextenttowhichapersonidentifiespersonalvaluesasafoundationfordecision-making,asopposedtoexternal
factors.

2021

2022

2023

n Life-LongLearning-Measuresintellectualcuriosity,willingnesstoapplylearningtonewchallenges,andaninterestinself-discovery.

2021

2022

2023
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Health&Safety

FundamentaltoaLifeofExcellenceistheconceptofteachingbrothersthe“why”behindeverythingtheyareaskedtodoandnotdo.Whenmembers
understand“why,”theybecomeempoweredtomakeresponsibledecisions.Empoweredbrotherswhoareaccountabletorespecteachpersonintheirdecisions
andactionsarefarmorelikelytomakegooddecisionswhenfacedwithtestingpoints.Chapterswithasolidaccountabilitysysteminplaceandahighlevelof
individualaccountabilityhaveacultureofempowerment,wherethefullpotentialofeverysinglemembercanberealized.

AlcoholConsumption

ALCOHOLUSE
Onaverage,thenumberofnightsperweekmembersdrinkalcohol.

SOCIALSTATUSIMPORTANCE
Thismeasurestudieshowmuchmemberscareabouttheirpositionin
thecampussocialhierarchy.Thismeasurealsoassessesmotivation
formakingdecisionsbasedonsocialstatus.

Idealrange:0.0–3.1

DrinkingBehavior

TheUSAUDIT*isasimplealcoholscreeningusedtoidentifyindividualswithriskydrinkingpatterns.Whilescorescanrangefrom0-46,ascoreof8or
greaterformenisconsideredinexcessofrecommendedlevelsofalcoholconsumption.Thehigherthetotalscore,thehighertherespondent's
alcohol-relatedrisk.

Onlymemberswhoreporteddrinkingalcoholwereaskedtorespondtothisquestionblock.Thechartshows2023resultsfromDeltaTauDelta’schapters,
withyourchapterhighlightedinpurple.

H
ar
m
fu
lU
se

A
t-
R
is
k

H
ar
za
rd
ou
s
U
se

Lo
w
R
is
k
U
se

*AlcoholUseDisordersIdentificationTest,AdaptedforUseintheUS.SincethistestreflectsAmericanstandarddrinksizesandaccepteddrinkinglimits,scoresandtheirassociatedrisklevelsmaynotbevalid
forCanadianchapters.
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HazingTolerance

Thismeasureasksstudentstoindicatethemostsevereformofhazingtheywouldbewillingtoacceptasanewmemberbeforeleavingorquitting.Participants
respondtoahypotheticallistof14activitiesthatincreaseinseverity.Thechartbelowshowswhatpercentofchaptermembersansweredineachrange.

Thismeasureillustratesasingleindividual’shypotheticaldispositiontoexperiencinghazingactivitiesanddoesnotpredicthazingbehaviororindicatethatthe
respondentwashazed.Thisdataisnotanindicationofhazingcultureoractivityinachapter.Only2023dataisshown.

Howtointerpret:21.2%ofDeltaTauDeltamemberswouldhypotheticallybewillingtorunerrandsorbeverballyharassedbeforequitting.

Memberswouldtolerate...

a Allactivitiesaretolerated

a Excessiveforceddrinking

a Receivingoradministering
physicalviolence

a Confinementinsmallspaces/
uncomfortablecircumstances

a Forcedsexualacts

a Performingexcessivecalisthenics

a Eatingordrinkingdisgusting
concoctions

a Sleepdeprivation

a Streakingorforcednudity

a Beingmadetodressalikeor
insillyoutfitsinpublic

a Beingverballyharassed

a Runningerrands

a Stealing

a Memberswouldnottolerateany
oftheactivitieslistedabove
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NewMemberMindsetsTowardHazing
DeltaTauDeltaisinvestedinunderstandinghowmembersviewtheirchapter’snewmembereducationexperience.TheFraternitywantstoensurenew
membersarelearningabouttheFraternityappropriatelyanddevelopingtheskillsnecessarytobeagoodmember.Thesegoalsshouldbefreeofhazing.The
databelowindicatesmemberswillingnesstojustifyhazingactivitiestoachievecommongoalsinthenewmembereducationexperience.

Becauseachapterhasaperceivedhighscoreinanyareadoesnotmeanthechapterisactivelyparticipatinginhazingactivities.Chaptersthatscoreabovethe
AllDeltaverageinanareashouldconsiderevaluatingthe“why”behindplannednewmemberactivities,evaluatinghowthechapterreviewsthenewmember
educationschedulewithactivemembers,andevaluatingexpectationsthechapterhasforactivemembersastheyinteractwithnewmembers.

INSTRUMENTAL
EDUCATION

UNITY&SOLIDARITY
LOYALTY&
COMMITMENT

SOCIALDOMINANCE

Justifyinghazingforinstruction
oreducationpurposes(i.e.,for
learninghistoryandvalues).

Justifyinghazingtocreatea
groupdependence(i.e.,"I'vegot
yourback,andyou'vegotmine").

Justifyinghazingtoensurea
newcomerisfullycommittedto
thegroupandwillcontinuetobe
oncefullyinitiated.(i.e.,ensuring
memberswilldowhatittakesto
maintainmembershipinthegroup
&maintaingroupnorms).

Justifyinghazingtoreinforce
superiorityandauthoritywithin
thegroup(i.e.,servitude,
instillinghierarchy).

NewMemberEducationResources

HazingPrevention–Anationallyrecognizedresourceinhazingprevention.Chapterscanutilizetheirhazing
preventionresourcestocreateopportunitiesforgroupconversationsorunderstandbetterwaystoholdpeers
accountable.https://hazingprevention.org/hazing-prevention-resources

DeltsTalkingAboutAlcohol(Tightrope)–AllnewmembersareexpectedtocompleteDeltsTalkingAboutAlcohol
(DTAA).TheFraternityutilizestheTightropeprogramandportalforDTAA.Resourcesareavailableforhazing
prevention,aswellasdangerousalcoholconsumption,illegalsubstances,andsexualviolence.
https://www.delts.org/mydelt

CampusAlcohol/HazingWorkshop–TheFraternitybelievesitisimportanttoengageyourlocalcampusresourcesto
assistineducationanddevelopmentofmembers.TheFraternitywouldrecommendspeakingwiththecampus
Fraternity&SororityLifeStaff,studenthealthcenter,counselingcenter,andDeanofStudentsOfficetounderstand
whatresourcesareavailabletoyoulocally.Oftentheseresourcesarefree,andexperiencescanbedesignedwith
chapterleadershiptoeducateanddevelopmembersinwaysthatworksbestforyourchapter.
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AdditionalResources
TheFraternityiscommittedtosupportingchapterslearnandactontheresultsfromtheMembershipImpactStudy.
Providedareprimaryresourcesmemberscanaccessonline.

CentralOfficeStaff–TheFraternityhasatrainedgroupofstaffmemberswhoseprimaryrolesaretosupportchapters,
officers,andmembers.

TheMemberServicesandEducationandExperienceTeamsatDeltarereadytohelp,utiTheMemberServicesand
EducationandExperienceteamsatDeltarereadytohelptoutilizetheirsubjectmatterexpertise.Theseindividualsare
trainedtoassistchaptersnavigatenearlyeverypossibleissueyoumightface.Thisincludesthedevelopmentof
chapter-specifictoolsandtechniquesthatsupportyourchapter'sgrowth.Tocontactateammemberpleasecall
317-284-0203oremailtheCentralOfficeatmailto:Delts@Delts.org

ToviewafulllistingofFraternityandEducationalFoundationstaffwhocanassist,pleaseutilizetheCentralOffice
StaffDirectoryathttps://www.delts.org/meet-our-people.

MyDeltResourceCenter–MemberscanfinddifferenttypesofdocumentsavailableinMyDelt.UndertheResource
Centertab,memberscanfindresourcesforrecruitment,honorboard,andfinances.
https://login.omegafi.com/users/sign_in

BuildingUpBrothers–TheFraternityhaspartneredwithmultipleorganizationstoprovidememberswithanarrayof
mentalhealthandwellbeingresources.AlltheseresourcesarepackagedundertheFraternity’sBuildingUpBrothers.
Memberscanfindcampusandcommunityresources,learnhowtodevelopawellnessprogrammingcalendar,andeven
connectmembersorthemselveswithlicensedtherapiststhroughTalkspace.https://www.delts.org/bub

CampusPartners–Chaptersfunctionbestwhentheyareutilizinglocalresources.Ifthechapterhasnotdoneso
already,discussavailablecampusresourceswithyourlocalFraternity&SororityLifestaffmember,orequivalent
campusstaffmember.

TheFraternityiscontinuouslydevelopingresourcestosupportchaptersastheyintegratetheMembershipImpact
Studyresultsintotheirplansandgoals.PleasepayattentiontoyouremailandtheDeltwebsiteforupdatedresources.
https://www.delts.org/mydelt
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KetteringUniversityB
DownloadPDF

Straight
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Gay
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TosupporttheFraternity’scommitmenttothegrowthofundergraduatemembersandthedevelopmentofachapterculturefocusedon
excellence,DeltaTauDeltalaunchedtheMembershipImpactStudyin2021.Thisassessmentisanundergraduatebrotherhoodwidesurveyto
betterunderstandtheundergraduateexperienceandestablishbaselinesforahealthybrotherhoodculture.Everychapterreceived
communicationandregularreminderstoencouragebrotherstocompletethesurvey.Thisresultingreportisbeingprovidedtochapterofficers,
advisors,CentralOfficestaffmembers,andfraternity/sororityadvisors.

Thepurposeofthisreportistoidentifyareasofstrengthandopportunitiesforgrowthbasedonresponsesreportedbyyourbrothers.This
informationrepresentsthenumberofmembersinyourchapterwhocompletedtheassessment.Thehigherthepercentageofcompletion,the
bettertheresultsrepresentyouruniquebrandofbrotherhood.Anypercentageabove30%isconsideredvaliddata.Youcanexpectyour
LeadershipConsultanttoreviewthisdatawithyou.ItwillalsobeusedbytheMemberServicesandEducation&Experienceteamstodevelop
programmingandsupportspecificallydesignedfortheuniquedynamicsandconcernseachchapterhas.

ChapterCompletionRate

2021 2022 2023

FourTypesofBrotherhood
YourChapterScores

SOLIDARITY
Thistypeofbrotherhoodemphasizes
loyaltytoeachotherbeyondanything.
Unityandallegiancetobrothersisvery
importantandisthetoppriorityfor
newmembereducationandpledging.

Idealrange:3.5–4.0

SHAREDSOCIAL
Thistypeofbrotherhoodrevolves
aroundfriendship.Somemen
emphasizethesocialaspectsof
brotherhood,whileothersdescribe
itasfriendshipgoingaboveand
beyondoutsidethecontextof
fraternity.

Idealrange:3.5–4.0

BELONGING
Thistypeofbrotherhoodtranscends
friendshipsandsocialinteractions.
Menwhothinkofbrotherhoodthis
wayfeelconnectedtoDeltand
describeitas“homeawayfrom
home.”

Idealrange:4.2–5.0

ACCOUNTABILITY
Thistypeofbrotherhoodgoes
beyondfriendshiporbelongingand
representsamutualcommitmentto
makeyourbrothersbetterthrough
systemsof1-to-1andgroup
accountability.

Idealrange:4.0–5.0
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MemberDemographics

RacialorEthnicHeritage

Memberswereaskedtoselecttheirracialorethnicheritagefromalistofoptions,orenteranother
racialorethnicheritage.Theresultsshowonlydatafromthosememberswhochosetosharethis
information-79.2%ofsurveyrespondents.

SexualOrientationIdentity

Memberswereaskedtoselecttheirsexualorientation
identityfromalistofoptions,orenteranotherdefiningterm.
Theseresultsshowdataonlyfrommemberswhochoseto
answerthisquestion-82.6%oftotalrespondents.

AllDeltaTauDelta YourChapter

AllDeltaTauDelta YourChapter

HowareDuesPaid?

Ipayall

Ipaysome

Someoneelsepays

WheredoMembersReside?

ChapterHouse

ResidenceHall

Off-CampusApartment

Off-CampuswithFamily

FirstGeneration

Nearly14%ofDeltundergradsidentifyas
first-generationstudents.Thismeanstheyarethe
firstintheirfamilytoattendacollegeoruniversity.

LearningDisability

8.1%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistoflearningdisabilities.

PhysicalDisability

2.9%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistofphysicaldisabilities.
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Delta Tau Delta Measures of Membership

Delta Tau Delta believes lessons learned in the Fraternity benefit members for life. The Fraternity is working to provide members with experiences and
resources to cultivate a chapter culture that reinforce developmental outcomes for members. These outcomes include personal leadership and professional
development, wellness and well-being, and community building. This section of the report will identify the areas where chapter members feel they are strong in
these desirable outcomes. The Delta Tau Delta profile is also visible to identify where the chapter stands relative to the Fraternity average.

n Healthy Masculinity - Measures the culture of masculinity in the chapter. The Fraternity measures the culture of masculinity across nine
norms. High scores on this item may indicate an unhealthy culture of masculinity.

2021

2022

2023 23.6

24.1

22.6

All Delt Avg: 24.6

n Career Advancement Ambition  - Measures the extent a person seeks opportunities for advancement, career goals, and organizational
competitiveness.

2021

2022

2023 4.0

4.0

4.3

All Delt Avg: 4.1

n Professional Preparedness - Measures an individual's beliefs about their ability to successfully deal with situations and act in ways that
facilitate their career development. This is also considered a measure of career self-efficacy.

2021

2022

2023 4.3

4.3

4.9

All Delt Avg: 4.2

n Political & Social Involvement - Measures the extent to which a person is invested in being aware of the political and social landscape of their
community and a person’s desire to be a leader in their community and an advocate for the community’s continuous improvement.

2021

2022

2023 3.6

3.8

4.0

All Delt Avg: 3.8

n Self-Authorship - Measures the extent to which a person identifies personal values as a foundation for decision-making, as opposed to external
factors.

2021

2022

2023 3.6

3.7

4.0

All Delt Avg: 3.7

n Life-Long Learning - Measures intellectual curiosity, willingness to apply learning to new challenges, and an interest in self-discovery.

2021

2022

2023 3.9

4.2

4.3

All Delt Avg: 3.9

Health&Safety

FundamentaltoaLifeofExcellenceistheconceptofteachingbrothersthe“why”behindeverythingtheyareaskedtodoandnotdo.Whenmembers
understand“why,”theybecomeempoweredtomakeresponsibledecisions.Empoweredbrotherswhoareaccountabletorespecteachpersonintheirdecisions
andactionsarefarmorelikelytomakegooddecisionswhenfacedwithtestingpoints.Chapterswithasolidaccountabilitysysteminplaceandahighlevelof
individualaccountabilityhaveacultureofempowerment,wherethefullpotentialofeverysinglemembercanberealized.

AlcoholConsumption

ALCOHOLUSE
Onaverage,thenumberofnightsperweekmembersdrinkalcohol.

SOCIALSTATUSIMPORTANCE
Thismeasurestudieshowmuchmemberscareabouttheirpositionin
thecampussocialhierarchy.Thismeasurealsoassessesmotivation
formakingdecisionsbasedonsocialstatus.

Idealrange:0.0–3.1

DrinkingBehavior

TheUSAUDIT*isasimplealcoholscreeningusedtoidentifyindividualswithriskydrinkingpatterns.Whilescorescanrangefrom0-46,ascoreof8or
greaterformenisconsideredinexcessofrecommendedlevelsofalcoholconsumption.Thehigherthetotalscore,thehighertherespondent's
alcohol-relatedrisk.

Onlymemberswhoreporteddrinkingalcoholwereaskedtorespondtothisquestionblock.Thechartshows2023resultsfromDeltaTauDelta’schapters,
withyourchapterhighlightedinpurple.
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*AlcoholUseDisordersIdentificationTest,AdaptedforUseintheUS.SincethistestreflectsAmericanstandarddrinksizesandaccepteddrinkinglimits,scoresandtheirassociatedrisklevelsmaynotbevalid
forCanadianchapters.
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HazingTolerance

Thismeasureasksstudentstoindicatethemostsevereformofhazingtheywouldbewillingtoacceptasanewmemberbeforeleavingorquitting.Participants
respondtoahypotheticallistof14activitiesthatincreaseinseverity.Thechartbelowshowswhatpercentofchaptermembersansweredineachrange.

Thismeasureillustratesasingleindividual’shypotheticaldispositiontoexperiencinghazingactivitiesanddoesnotpredicthazingbehaviororindicatethatthe
respondentwashazed.Thisdataisnotanindicationofhazingcultureoractivityinachapter.Only2023dataisshown.

Howtointerpret:21.2%ofDeltaTauDeltamemberswouldhypotheticallybewillingtorunerrandsorbeverballyharassedbeforequitting.

Memberswouldtolerate...

a Allactivitiesaretolerated

a Excessiveforceddrinking

a Receivingoradministering
physicalviolence

a Confinementinsmallspaces/
uncomfortablecircumstances

a Forcedsexualacts

a Performingexcessivecalisthenics

a Eatingordrinkingdisgusting
concoctions

a Sleepdeprivation

a Streakingorforcednudity

a Beingmadetodressalikeor
insillyoutfitsinpublic

a Beingverballyharassed

a Runningerrands

a Stealing

a Memberswouldnottolerateany
oftheactivitieslistedabove
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NewMemberMindsetsTowardHazing
DeltaTauDeltaisinvestedinunderstandinghowmembersviewtheirchapter’snewmembereducationexperience.TheFraternitywantstoensurenew
membersarelearningabouttheFraternityappropriatelyanddevelopingtheskillsnecessarytobeagoodmember.Thesegoalsshouldbefreeofhazing.The
databelowindicatesmemberswillingnesstojustifyhazingactivitiestoachievecommongoalsinthenewmembereducationexperience.

Becauseachapterhasaperceivedhighscoreinanyareadoesnotmeanthechapterisactivelyparticipatinginhazingactivities.Chaptersthatscoreabovethe
AllDeltaverageinanareashouldconsiderevaluatingthe“why”behindplannednewmemberactivities,evaluatinghowthechapterreviewsthenewmember
educationschedulewithactivemembers,andevaluatingexpectationsthechapterhasforactivemembersastheyinteractwithnewmembers.

INSTRUMENTAL
EDUCATION

UNITY&SOLIDARITY
LOYALTY&
COMMITMENT

SOCIALDOMINANCE

Justifyinghazingforinstruction
oreducationpurposes(i.e.,for
learninghistoryandvalues).

Justifyinghazingtocreatea
groupdependence(i.e.,"I'vegot
yourback,andyou'vegotmine").

Justifyinghazingtoensurea
newcomerisfullycommittedto
thegroupandwillcontinuetobe
oncefullyinitiated.(i.e.,ensuring
memberswilldowhatittakesto
maintainmembershipinthegroup
&maintaingroupnorms).

Justifyinghazingtoreinforce
superiorityandauthoritywithin
thegroup(i.e.,servitude,
instillinghierarchy).

NewMemberEducationResources

HazingPrevention–Anationallyrecognizedresourceinhazingprevention.Chapterscanutilizetheirhazing
preventionresourcestocreateopportunitiesforgroupconversationsorunderstandbetterwaystoholdpeers
accountable.https://hazingprevention.org/hazing-prevention-resources

DeltsTalkingAboutAlcohol(Tightrope)–AllnewmembersareexpectedtocompleteDeltsTalkingAboutAlcohol
(DTAA).TheFraternityutilizestheTightropeprogramandportalforDTAA.Resourcesareavailableforhazing
prevention,aswellasdangerousalcoholconsumption,illegalsubstances,andsexualviolence.
https://www.delts.org/mydelt

CampusAlcohol/HazingWorkshop–TheFraternitybelievesitisimportanttoengageyourlocalcampusresourcesto
assistineducationanddevelopmentofmembers.TheFraternitywouldrecommendspeakingwiththecampus
Fraternity&SororityLifeStaff,studenthealthcenter,counselingcenter,andDeanofStudentsOfficetounderstand
whatresourcesareavailabletoyoulocally.Oftentheseresourcesarefree,andexperiencescanbedesignedwith
chapterleadershiptoeducateanddevelopmembersinwaysthatworksbestforyourchapter.
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AdditionalResources
TheFraternityiscommittedtosupportingchapterslearnandactontheresultsfromtheMembershipImpactStudy.
Providedareprimaryresourcesmemberscanaccessonline.

CentralOfficeStaff–TheFraternityhasatrainedgroupofstaffmemberswhoseprimaryrolesaretosupportchapters,
officers,andmembers.

TheMemberServicesandEducationandExperienceTeamsatDeltarereadytohelp,utiTheMemberServicesand
EducationandExperienceteamsatDeltarereadytohelptoutilizetheirsubjectmatterexpertise.Theseindividualsare
trainedtoassistchaptersnavigatenearlyeverypossibleissueyoumightface.Thisincludesthedevelopmentof
chapter-specifictoolsandtechniquesthatsupportyourchapter'sgrowth.Tocontactateammemberpleasecall
317-284-0203oremailtheCentralOfficeatmailto:Delts@Delts.org

ToviewafulllistingofFraternityandEducationalFoundationstaffwhocanassist,pleaseutilizetheCentralOffice
StaffDirectoryathttps://www.delts.org/meet-our-people.

MyDeltResourceCenter–MemberscanfinddifferenttypesofdocumentsavailableinMyDelt.UndertheResource
Centertab,memberscanfindresourcesforrecruitment,honorboard,andfinances.
https://login.omegafi.com/users/sign_in

BuildingUpBrothers–TheFraternityhaspartneredwithmultipleorganizationstoprovidememberswithanarrayof
mentalhealthandwellbeingresources.AlltheseresourcesarepackagedundertheFraternity’sBuildingUpBrothers.
Memberscanfindcampusandcommunityresources,learnhowtodevelopawellnessprogrammingcalendar,andeven
connectmembersorthemselveswithlicensedtherapiststhroughTalkspace.https://www.delts.org/bub

CampusPartners–Chaptersfunctionbestwhentheyareutilizinglocalresources.Ifthechapterhasnotdoneso
already,discussavailablecampusresourceswithyourlocalFraternity&SororityLifestaffmember,orequivalent
campusstaffmember.

TheFraternityiscontinuouslydevelopingresourcestosupportchaptersastheyintegratetheMembershipImpact
Studyresultsintotheirplansandgoals.PleasepayattentiontoyouremailandtheDeltwebsiteforupdatedresources.
https://www.delts.org/mydelt
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TosupporttheFraternity’scommitmenttothegrowthofundergraduatemembersandthedevelopmentofachapterculturefocusedon
excellence,DeltaTauDeltalaunchedtheMembershipImpactStudyin2021.Thisassessmentisanundergraduatebrotherhoodwidesurveyto
betterunderstandtheundergraduateexperienceandestablishbaselinesforahealthybrotherhoodculture.Everychapterreceived
communicationandregularreminderstoencouragebrotherstocompletethesurvey.Thisresultingreportisbeingprovidedtochapterofficers,
advisors,CentralOfficestaffmembers,andfraternity/sororityadvisors.

Thepurposeofthisreportistoidentifyareasofstrengthandopportunitiesforgrowthbasedonresponsesreportedbyyourbrothers.This
informationrepresentsthenumberofmembersinyourchapterwhocompletedtheassessment.Thehigherthepercentageofcompletion,the
bettertheresultsrepresentyouruniquebrandofbrotherhood.Anypercentageabove30%isconsideredvaliddata.Youcanexpectyour
LeadershipConsultanttoreviewthisdatawithyou.ItwillalsobeusedbytheMemberServicesandEducation&Experienceteamstodevelop
programmingandsupportspecificallydesignedfortheuniquedynamicsandconcernseachchapterhas.

ChapterCompletionRate

2021 2022 2023

FourTypesofBrotherhood
YourChapterScores

SOLIDARITY
Thistypeofbrotherhoodemphasizes
loyaltytoeachotherbeyondanything.
Unityandallegiancetobrothersisvery
importantandisthetoppriorityfor
newmembereducationandpledging.

Idealrange:3.5–4.0

SHAREDSOCIAL
Thistypeofbrotherhoodrevolves
aroundfriendship.Somemen
emphasizethesocialaspectsof
brotherhood,whileothersdescribe
itasfriendshipgoingaboveand
beyondoutsidethecontextof
fraternity.

Idealrange:3.5–4.0

BELONGING
Thistypeofbrotherhoodtranscends
friendshipsandsocialinteractions.
Menwhothinkofbrotherhoodthis
wayfeelconnectedtoDeltand
describeitas“homeawayfrom
home.”

Idealrange:4.2–5.0

ACCOUNTABILITY
Thistypeofbrotherhoodgoes
beyondfriendshiporbelongingand
representsamutualcommitmentto
makeyourbrothersbetterthrough
systemsof1-to-1andgroup
accountability.

Idealrange:4.0–5.0
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MemberDemographics

RacialorEthnicHeritage

Memberswereaskedtoselecttheirracialorethnicheritagefromalistofoptions,orenteranother
racialorethnicheritage.Theresultsshowonlydatafromthosememberswhochosetosharethis
information-79.2%ofsurveyrespondents.

SexualOrientationIdentity

Memberswereaskedtoselecttheirsexualorientation
identityfromalistofoptions,orenteranotherdefiningterm.
Theseresultsshowdataonlyfrommemberswhochoseto
answerthisquestion-82.6%oftotalrespondents.

AllDeltaTauDelta YourChapter

AllDeltaTauDelta YourChapter

HowareDuesPaid?

Ipayall

Ipaysome

Someoneelsepays

WheredoMembersReside?

ChapterHouse

ResidenceHall

Off-CampusApartment

Off-CampuswithFamily

FirstGeneration

Nearly14%ofDeltundergradsidentifyas
first-generationstudents.Thismeanstheyarethe
firstintheirfamilytoattendacollegeoruniversity.

LearningDisability

8.1%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistoflearningdisabilities.

PhysicalDisability

2.9%ofDeltundergradsidentifyassomeonewhohas
atleastoneofalistofphysicaldisabilities.
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DeltaTauDeltaMeasuresofMembership

DeltaTauDeltabelieveslessonslearnedintheFraternitybenefitmembersforlife.TheFraternityisworkingtoprovidememberswithexperiencesand
resourcestocultivateachapterculturethatreinforcedevelopmentaloutcomesformembers.Theseoutcomesincludepersonalleadershipandprofessional
development,wellnessandwell-being,andcommunitybuilding.Thissectionofthereportwillidentifytheareaswherechaptermembersfeeltheyarestrongin
thesedesirableoutcomes.TheDeltaTauDeltaprofileisalsovisibletoidentifywherethechapterstandsrelativetotheFraternityaverage.

n HealthyMasculinity-Measuresthecultureofmasculinityinthechapter.TheFraternitymeasuresthecultureofmasculinityacrossnine
norms.Highscoresonthisitemmayindicateanunhealthycultureofmasculinity.

2021

2022

2023

n CareerAdvancementAmbition-Measurestheextentapersonseeksopportunitiesforadvancement,careergoals,andorganizational
competitiveness.

2021

2022

2023

n ProfessionalPreparedness-Measuresanindividual'sbeliefsabouttheirabilitytosuccessfullydealwithsituationsandactinwaysthat
facilitatetheircareerdevelopment.Thisisalsoconsideredameasureofcareerself-efficacy.

2021

2022

2023

n Political&SocialInvolvement-Measurestheextenttowhichapersonisinvestedinbeingawareofthepoliticalandsociallandscapeoftheir
communityandaperson’sdesiretobealeaderintheircommunityandanadvocateforthecommunity’scontinuousimprovement.

2021

2022

2023

n Self-Authorship-Measurestheextenttowhichapersonidentifiespersonalvaluesasafoundationfordecision-making,asopposedtoexternal
factors.

2021

2022

2023

n Life-LongLearning-Measuresintellectualcuriosity,willingnesstoapplylearningtonewchallenges,andaninterestinself-discovery.

2021

2022

2023
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Health & Safety

Fundamental to a Life of Excellence is the concept of teaching brothers the “why” behind everything they are asked to do and not do. When members
understand “why,” they become empowered to make responsible decisions. Empowered brothers who are accountable to respect each person in their decisions
and actions are far more likely to make good decisions when faced with testing points. Chapters with a solid accountability system in place and a high level of
individual accountability have a culture of empowerment, where the full potential of every single member can be realized.

Alcohol Consumption

2021 2022 2023

0

1

2

3

1.41.00.6

All Delt: 1.7

ALCOHOL USE
On average, the number of nights per week members drink alcohol.

2021 2022 2023

1

2

3

4

5

3.23.23.3

All Delt: 3.4

SOCIAL STATUS IMPORTANCE
This measure studies how much members care about their position in
the campus social hierarchy. This measure also assesses motivation
for making decisions based on social status.

Ideal range: 0.0 – 3.1

Drinking Behavior

The USAUDIT* is a simple alcohol screening used to identify individuals with risky drinking patterns. While scores can range from 0 - 46, a score of 8 or
greater for men is considered in excess of recommended levels of alcohol consumption. The higher the total score, the higher the respondent's
alcohol-related risk.

Only members who reported drinking alcohol were asked to respond to this question block. The chart shows 2023 results from Delta Tau Delta’s chapters,
with your chapter highlighted in purple.
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* Alcohol Use Disorders Identification Test, Adapted for Use in the US. Since this test reflects American standard drink sizes and accepted drinking limits, scores and their associated risk levels may not be valid
for Canadian chapters.

HazingTolerance

Thismeasureasksstudentstoindicatethemostsevereformofhazingtheywouldbewillingtoacceptasanewmemberbeforeleavingorquitting.Participants
respondtoahypotheticallistof14activitiesthatincreaseinseverity.Thechartbelowshowswhatpercentofchaptermembersansweredineachrange.

Thismeasureillustratesasingleindividual’shypotheticaldispositiontoexperiencinghazingactivitiesanddoesnotpredicthazingbehaviororindicatethatthe
respondentwashazed.Thisdataisnotanindicationofhazingcultureoractivityinachapter.Only2023dataisshown.

Howtointerpret:21.2%ofDeltaTauDeltamemberswouldhypotheticallybewillingtorunerrandsorbeverballyharassedbeforequitting.

Memberswouldtolerate...

a Allactivitiesaretolerated

a Excessiveforceddrinking

a Receivingoradministering
physicalviolence

a Confinementinsmallspaces/
uncomfortablecircumstances

a Forcedsexualacts

a Performingexcessivecalisthenics

a Eatingordrinkingdisgusting
concoctions

a Sleepdeprivation

a Streakingorforcednudity

a Beingmadetodressalikeor
insillyoutfitsinpublic

a Beingverballyharassed

a Runningerrands

a Stealing

a Memberswouldnottolerateany
oftheactivitieslistedabove
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NewMemberMindsetsTowardHazing
DeltaTauDeltaisinvestedinunderstandinghowmembersviewtheirchapter’snewmembereducationexperience.TheFraternitywantstoensurenew
membersarelearningabouttheFraternityappropriatelyanddevelopingtheskillsnecessarytobeagoodmember.Thesegoalsshouldbefreeofhazing.The
databelowindicatesmemberswillingnesstojustifyhazingactivitiestoachievecommongoalsinthenewmembereducationexperience.

Becauseachapterhasaperceivedhighscoreinanyareadoesnotmeanthechapterisactivelyparticipatinginhazingactivities.Chaptersthatscoreabovethe
AllDeltaverageinanareashouldconsiderevaluatingthe“why”behindplannednewmemberactivities,evaluatinghowthechapterreviewsthenewmember
educationschedulewithactivemembers,andevaluatingexpectationsthechapterhasforactivemembersastheyinteractwithnewmembers.

INSTRUMENTAL
EDUCATION

UNITY&SOLIDARITY
LOYALTY&
COMMITMENT

SOCIALDOMINANCE

Justifyinghazingforinstruction
oreducationpurposes(i.e.,for
learninghistoryandvalues).

Justifyinghazingtocreatea
groupdependence(i.e.,"I'vegot
yourback,andyou'vegotmine").

Justifyinghazingtoensurea
newcomerisfullycommittedto
thegroupandwillcontinuetobe
oncefullyinitiated.(i.e.,ensuring
memberswilldowhatittakesto
maintainmembershipinthegroup
&maintaingroupnorms).

Justifyinghazingtoreinforce
superiorityandauthoritywithin
thegroup(i.e.,servitude,
instillinghierarchy).

NewMemberEducationResources

HazingPrevention–Anationallyrecognizedresourceinhazingprevention.Chapterscanutilizetheirhazing
preventionresourcestocreateopportunitiesforgroupconversationsorunderstandbetterwaystoholdpeers
accountable.https://hazingprevention.org/hazing-prevention-resources

DeltsTalkingAboutAlcohol(Tightrope)–AllnewmembersareexpectedtocompleteDeltsTalkingAboutAlcohol
(DTAA).TheFraternityutilizestheTightropeprogramandportalforDTAA.Resourcesareavailableforhazing
prevention,aswellasdangerousalcoholconsumption,illegalsubstances,andsexualviolence.
https://www.delts.org/mydelt

CampusAlcohol/HazingWorkshop–TheFraternitybelievesitisimportanttoengageyourlocalcampusresourcesto
assistineducationanddevelopmentofmembers.TheFraternitywouldrecommendspeakingwiththecampus
Fraternity&SororityLifeStaff,studenthealthcenter,counselingcenter,andDeanofStudentsOfficetounderstand
whatresourcesareavailabletoyoulocally.Oftentheseresourcesarefree,andexperiencescanbedesignedwith
chapterleadershiptoeducateanddevelopmembersinwaysthatworksbestforyourchapter.
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AdditionalResources
TheFraternityiscommittedtosupportingchapterslearnandactontheresultsfromtheMembershipImpactStudy.
Providedareprimaryresourcesmemberscanaccessonline.

CentralOfficeStaff–TheFraternityhasatrainedgroupofstaffmemberswhoseprimaryrolesaretosupportchapters,
officers,andmembers.

TheMemberServicesandEducationandExperienceTeamsatDeltarereadytohelp,utiTheMemberServicesand
EducationandExperienceteamsatDeltarereadytohelptoutilizetheirsubjectmatterexpertise.Theseindividualsare
trainedtoassistchaptersnavigatenearlyeverypossibleissueyoumightface.Thisincludesthedevelopmentof
chapter-specifictoolsandtechniquesthatsupportyourchapter'sgrowth.Tocontactateammemberpleasecall
317-284-0203oremailtheCentralOfficeatmailto:Delts@Delts.org

ToviewafulllistingofFraternityandEducationalFoundationstaffwhocanassist,pleaseutilizetheCentralOffice
StaffDirectoryathttps://www.delts.org/meet-our-people.

MyDeltResourceCenter–MemberscanfinddifferenttypesofdocumentsavailableinMyDelt.UndertheResource
Centertab,memberscanfindresourcesforrecruitment,honorboard,andfinances.
https://login.omegafi.com/users/sign_in

BuildingUpBrothers–TheFraternityhaspartneredwithmultipleorganizationstoprovidememberswithanarrayof
mentalhealthandwellbeingresources.AlltheseresourcesarepackagedundertheFraternity’sBuildingUpBrothers.
Memberscanfindcampusandcommunityresources,learnhowtodevelopawellnessprogrammingcalendar,andeven
connectmembersorthemselveswithlicensedtherapiststhroughTalkspace.https://www.delts.org/bub

CampusPartners–Chaptersfunctionbestwhentheyareutilizinglocalresources.Ifthechapterhasnotdoneso
already,discussavailablecampusresourceswithyourlocalFraternity&SororityLifestaffmember,orequivalent
campusstaffmember.

TheFraternityiscontinuouslydevelopingresourcestosupportchaptersastheyintegratetheMembershipImpact
Studyresultsintotheirplansandgoals.PleasepayattentiontoyouremailandtheDeltwebsiteforupdatedresources.
https://www.delts.org/mydelt
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