
UNION CC}UNTYTCOI"LEGE CORNER JOINT SCHOOL DISTRICT
107 Layman Street, Liberty, lN 4735:!

Phone: 7li5-458-T 471 Fax: 765-458-5642

The Unionr Cor.lnty/Oollege rSorner Joint School District Board of Trustees rrvill rneet in e;xecutive session
on Mon,Cay, April 11,2A19. The meeting will be held at Llnion County High School roonn 4-400, 410
Patriot tilvd. Liberty, lN. The exec:uti're session will immediately follow ther regular session

Pursuant trr the lndiana Coder l.C. 5-14-1 .8{.j ,9

II\|DIANA OPEN DOOR LAW

Extlcutivrl sessions of the Board of Educaliorr may be held only in the following instances:

_ _1 . \rl,/here authorized by federal or stab statute.

__Z For disralssiicrn of straliegy with respr:ct to:

____-A Collective barrgainingl;
B. Initiation of Iitigation or litigation whir;h is eitherr pending or has beren threatened specifically in

writing;
___-C. The implenrentation of s,eclrity systu'ms; or

D. Tfre purchase or lease of real estater property by the governing brrrly up to the time a contract or
or lerase is e>tecuted by the parties.

-.-3. Fcrr disclussion of the etssessmenl, dr:sign, an,C implemontation of school sraltety and security mearstrres,
prlans arrd sirstems.

4. Interviews trrilh industrlial or comnerr;ial prospects or agents of commercial pror:pects by the Depilrtment of
Comnterce, the Indiana Development Finance Authority, the Film Commission, the lndiana Business
l\4odernizationr and Technology Cc'rporation, or Economic Developmenl Cornmissions.

-._5 l-o receive information about, and interview prospective employees.

__6. With respoct lo any individual oven whom lhe governing body has jurisdiction:

_____A. to receive infonnation concerning the individual's ailegec misconduct; :rnd
B. to discuss, before ie determination, the individual's status as an employee, a student, or

an irrdependent contractor
(i) who is a physician or
(ii) a school lrus driver

7. For discussion of recorrCs classifierj a.s confidential by State or Federal statute.

--8 To dist;uss, Lrefore any placement der:ision, an individualstudenfs abilities, prast performance, behavior and
needs.

-X--9 To discuss a job perfornnance evalua{ion of individuai enrployees. This subdivision does not apply to any
discusskrn of the salary', compensatic,n, or benefits of ernployees during a trudgr:t process.

__10. When qrnsidering the appointnnent of a public official, to do the following;

-____4. develop a list of prospective appointees
B. consider applica[ons

.C. make, one (1) inltial exclusion of prospective appointees fro'm turther consideratign

11. 
'l'o 

train sch,rol board rnembens w th an outside consultant about the performance of the role of the
members ari public offricials.

--12. 
"l-o prepiate or score examinations used in issuing licens;es, certificates, pernrits, or registralions under
lC 15. .5"1.1 or  lC 25.


