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Working together

We think that's the key to better health care for you and your family. And that's why the
providers and specialists at Johnson Memorial Health and Mayo Clinic have joined forces.
We will work together to resolve your hard-so-solve medical problems and help find better
answers. Giving you access to the finest medical knowledge, right here at home, at no
additional cost. For you, that means peace of mind.

Johnson Memorial Health and Mayo Clinic. Working together. Working for you.

JOHNSON
MAYO CLINIC
m MEMORIAL CARE NETWORK
HEALTH Member

JohnsonMemorial.org

Great care starts here.
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Your Business Needs
alibrary Card

—
BUSINESS SERVICES

B Meeting & Study Rooms

B Printing

B No Cost: Notary Service,
Faxing & Scanning

BUSINESS RESOURCES

B Linkedin Learning
16,000 professional courses and tutorials.

B Rosetta Stone
Broaden your conversational language ability.

B Small Business Resource Center
Exclusive information for small businesses.

B AtoZ Databases
Find businesses, people, create mailing lists
and generate sales leads.

B Value Line
Access 3,500 stocks, reliable data analyses and
investment ideas all in one place.

B Indiana Legal Forms
Downloadable bankruptcy, employment,
financial statements, etc.

B Gale Courses
Six-week instructor-led courses on business,
finance, accounting and more.

—JCPL
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Greenwood is
Open for Business

Are you looking to start or expand your business?
The City of Greenwood is the right place for you.

Greenwood has many shovel-ready sites in close
proximity to cities like Indianapolis, Louisville and
Cincinnati. With an educated workforce,
Greenwood is attracting diverse companies and
businesses daily.

Greenwood understands the importance of
public safety, quality of life, economic
development and infrastructure. Consider doing
business with Greenwood, today!

greenwood.in.gov/BUSINESS
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ABOUT ASPIRE

Aspire Economic Develop-
ment + Chamber Alliance
drives economic develop-
ment and business success
in Johnson County and
southern Indianapolis. We
lead the area’s business
community by leveraging
community development
opportunities and providing
comprehensive member
services for entrepreneurs,
small businesses, and large
corporations.

Every business and com-
munity aspires to achieve
success, but each defines
it differently. With our
specialized resources and
support, we provide mem-
bers, investors, community
partners - and all those
looking for a welcoming
community in which to start
or expand their business -
a chance to succeed.

Aspire’s Key Service Areas
are what make us a critical
economic institution in

our community. Aspire is
simultaneously an economic
development organization
and chamber of commerce
with a dual purpose of
driving development and
promoting business success.

As a local economic devel-
opment organization, Aspire
delivers strategic services to
enhance returns on invest-
ment. This includes site loca-
tion and business attraction,
expansion, and retention.
Aspire also works in talent
attraction and retention to
build up a workforce that is in
high demand by employers.

As a chamber of commerce,
Aspire’s extensive con-
nections throughout the
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business community makes
us the go-to for support and
resources for entrepreneurs.
We support businesses
every step of the way -

from concept to launch to
expansion. We can connect
our members to resources
for technical coaching and
microlending programs.
Aspire also hosts educa-
tional events on topics of
importance to the business
community.

Our public policy advocacy,
lobbying campaigns, and
educational programs are
founded on a pro-business
and community develop-
ment philosophy. Aspire
specializes in programs to
convene business leaders
and elected officials in
Johnson County. We believe
a prosperous and growing
economy is at the base of a
thriving society.

Membership with Aspire is
the leading access point to
a large network of business
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leaders and industries in all
areas of Johnson County
and southern Indianapolis.
Members will have ample
networking opportunities to
grow your financial, human,
and social capital. Members
have first-hand access to
resources such as public
policy and economic up-
dates, business savings and
targeted marketing.

Aspire's community devel-
opment work goes beyond
helping businesses suc-
ceed to include our local
residents. We develop and
execute plans that enhance
our quality of life, infrastruc-

ture, and public services. We
uncover barriers, gaps, and
opportunities for growth
through community en-
gagement, planning and
placemaking.

Aspire’s role in the area is
to serve and bring together
workers and employers,
consumers and producers,
students and educators,
and taxpayers and govern-
ment officials. Investing in
Aspire is to be a part of our
mission to drive economic
development and create
an environment for lasting
business success.



VAOWI X BlEST

BOTOX & FILLERS | PDO THREADS | MICRONEEDLING | LASER TREATEMENT | WEIGHTLOSS | IV INFUSIONS | SCLEROTHERAPY

At Ageless Aesthetics, our highly trained Medical and Aesthetic providers can
repair and revitalize your skin with multiple treatment modalities. Leave our spa
feeling pampered and replenished and your confidence rebornl

8860 ZIONSVILLE RD #300C, INDIANAPOLIS
CALL: 317.855.9100 TEXT: 463.223.8706
INFO@ACGELESSINDY.COM

1777 STONES CROSSING RD. SUITE 160 GREENWOOD
CALL: 317.530.2393
CREENWOOD®@AGELESSINDY.COM



ASPIRE BUSINESS
SPOTLIGHT

BRENT TILSON ¢ PRESIDENT & CEO, TILSON HR

CONTINUING A 200-
YEAR FAMILY LEGACY

The Tilson family has had a
long-standing history on the
Southside of Indianapolis.
Beginning with a family farm
in Franklin close to 200 years
ago, the Tilsons have made
their imprint as a family
deeply invested in the South-
side community. Brent Tilson
has continued to carry that
baton with his dedication

to serving the citizens in the
area he has been timelessly
connected with.

Beginning his career as a
CPA, Tilson gained experi-
ence with a large firm before
hanging his own shingle

as a sole proprietor at BR
Tilson and Co. As he worked
with many of the small
business in the area, he no-
ticed a common theme that
seemed to trouble many of
the business owners, which
was back office operations
(Taxes, payroll, benefit adm-
istration etc.)

“| thought, | wonder if
there's a way that | can take
on that responsibility and
handle all those employ-
ment-related tasks and
responsibilities and they can
just run their business. So

in 1995 | started a company
which is now Tilson HR and
we now provide compre-
hensive suite of HR ser-
vices."” Tilson shared.

Tilson HR took off and grew
quickly. In 1999-2000, it was
the 11th fastest growing
company in the Inc. 500

and the fastest growing
company in Indiana. From
there the company contin-
ued to grow and evolve.
This year the company is
celebrating its 27th year in
business with clients being
serviced from the 48 con-
tiguous states in the US.

“We handle clients from
just a few employees to
others who have close to
500 employees. | do a lot
of benefits through Til-
son HR but also through
a group health insurance
agency we opened called
Tilson Benefits group.”
Tilson mentioned.

“ also built a building in
Greenwood called the Sig-
nature building where my
office is, but also where Ray-
mond James has come over
as a tenant as well as Core
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Managed and Northwestern
Mutual.” He added.

While building his business
and serving a growing list
of clients, Tilson also found
time to write a book, serve
as president of the rede-
velopment commission in
Greenwood and spend time
with his six grandchildren.
His book, “Go Slow To Grow
Fast,” hit the Amazon'’s best
seller list a few years back. It
was written to help business
owners understand the
lifecycle of business growth
and to help them set the
foundation to grow quickly
without straining the busi-
ness to the point of failure.

“In my industry, | was also for-
tunate to serve as the chair-
man of the industry the year
where we had legislation
passed to be codified in the

PHOTO BY ALLYSON CHARLES

IRS and our industry became
federally recognized. It was a
watershed moment for us as
an industry.” He said.

Tilson credits his support
system as his way of being
able to keep up with all the
demands of his job, com-
munity involvement and
family life.

“It's really been those
people that have worked
alongside me who execute
and excel in their roles that
has allowed me to accom-
plish much of what has
been done over the years.
As a leader, | was fortunate
to have the wherewithal to
allow them to do just that.”
Tilson explained.

For more info, visit:
brentrtilson.com.



PARTNER WITH FRANKLIN COLLEGE

HOW CAN WE HELP YOU?
We can provide you with
educated, enthusiastic

students and graduates Valle Vista Health System has been a staple in

the Greenwood Community for almost 40 years.

who know how to get a OUR FULL CONTINUUM OF CARE INCLUDES:
job done!

« Inpatient acute mental health care for adults and
adolescents age 12 and above.

« Inpatient addiction care for adults.

YOU CAN ASSIST US BY PROVIDING:

* Internship and job opportunities « Girls Residential Treatment Center
Undergraduate research projects + 1/2 day outpatient group programming for
adolescents struggling with mental health and/
Expert guest speakers or substance use.

] « 1/2 day and full day group programming for
Networklng S adults struggling with mental health.

Professional mentors + 1/2 day group programming for adults with

. . Substance Use Disorder
SpOl’lSOIShlp opportunities » Medication Assisted Treatment Program

Let's explore options for partnerships that * Alumnae groups

benefit both Franklin College and your business!

Valle Vista is open 24/7 and we accept patients by appointment or walk in.
Valle Vista accepts all Indiana Medicaid, Medicare,

F Tricare and most commercial insurance. q

Valle Vista Health System

Contact Kirk Bixler, director of career
development, at kbixler@FranklinCollege.edu
or 317.738.8803.

FRANKLINZL
FRANKLINCOLLEGE.EDU COLLEGE Ly

898 East Main Street, Greenwood, IN 46143
800.447.1348 | ValleVistaHospital.com

Yoo leam i W & E Really Droup i ready b sowe yow
whehel ysw ahe selling, buging or builling w new hsuge.

310 West Main Street, Greenwood, IN 46142

317-531-4022 www.merealtygroup.me
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ASPIRE BUSINESS

SPOTLIGHT

JEN HAGNER ¢ CO-OWNER, BAYBERRY SPA

A RESPITE FROM THE
BUSYNESS OF LIFE

Bayberry Spa has an unusu-
al origin story, beginning
with a fire that left Co-Own-
ers Alison Giebler and Jen
Hagner searching for a new
place to continue their mas-
sage practices.

"Alison and | had worked
together previously in
private practice and the
building we were in caught
fire. So we were scrambling
to find a new location. As
we were looking around
we came across The Nest,
which was larger than the
two of us needed at the
time. So we decided to put
our heads together and see
what opening a spa would
be like. We got some more
partners in the community
to come in and join us and
that's how we took off,” Hag-
ner recalled.

“We outgrew the space at
The Nest in three years and
found the beautiful historic
building on the corner of
Madison and Broadway.
When we saw it we fell in
love with it. Things got put
into motion and we bought
that building and moved
into that location. Now we
have been there for just
over a year and it's just
been so exciting seeing

all the changes that have
happened over the last four
years,” she continued.

The goal for the Bayberry
staff is that people can leave
their stress at the door upon

entering the spa.

“The moment someone
walks into the door we're
ready to greet them and of-
fer them a bit of a reprieve.
We have complimentary
herbal tea and infused
waters available. They get
to pick their lotion scents
products for their services.
When they come into the
treatment room we stop
and listen to all of the spe-
cialty concerns they have
for us and customize that
service around what those
needs are for the client,”
Hagner explained.

“Once they're finished, we
have a quiet room that's
available if someone wants
to extend their service they
can go upstairs and get
cozy and relax as long as
they like. We have a large
front porch with seating out
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front for people to just take
their time. We're notin a
rush, they can just draw that
time out as long as they

like and have some more
beverages or some snacks
if they like. The checkout
process is just the same
because our support staff is
top notch and they care just
as much about the individu-
als as our service providers
do,” she added.

Hagner attributes much of
the growth of Bayberry to
the fact that she and Giebler
are not just the owners, but
also practicing massage
therapists themselves. They
have developed their busi-
ness in a way that they feel
they would have wanted
people to do for them.

“Partnering with quality
people has made a huge
difference. We all have a

PHOTO BY ALLYSON CHARLES

similar vision when it comes
to how we view our clients.
We want to be that place
where everything stops,

as far as demands put on

a person, when you come
to the door. | think our staff
feels a connection to us
because of the fact that we
are owner/operators, so we
understand those needs
that are important to them,”
Hagner noted.

“Being in the heart of down-
town Greenwood has also
contributed to our growth
allowing us more visibility
and more of a presence

in our community. A lot of
our clients hear about us
through word of mouth,”
she noted.

You can find out more
about Bayberry Spa by
visiting their website at:
Bayberryspa.com.



IMAGINE. ..

A PLACE WHERE
COMMUNITY &
BUSINESS THRIVE

We're dedicated to strengthening our
community one customer at a time. We
take time to listen and understand your
financial concerns and offer banking
solutions tailored to fit your needs.

HORIZON

BANK

888-873-2640 | HorizonBank.com

A NAME YOU KNOW AND TRUST

- Real Estate -+ Commercial Law

PARTNERS

- Family Law - Estate Planning/Probate Tom Vander Luitgaren  Eric W. Prime

. . Ty M. Craver Matt S. Schoettmer
- Litigation - Insurance Defense 4

- Mediation/Arbitration

ASSOCIATES
Mark A. Hatfield  Mary E. Christ

OF COUNSEL
225 S. Emerson Avenue, Suite 181

Greenwood, IN 46143
PHONE (317) 881-7575 FAX (317) 859-2159

Kevin A. Hoover

Like Us on f
vanvalerlaw.com Facebook
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ASPIRE BUSINESS

SPOTLIGHT

CHAD PAULIN ¢« OWNER, CMP PLUMBING

DOING THINGS RIGHT
THE FIRSTTIME

Entrepreneurship was a trait
that Chad Paulin, owner of
CMP Plumbing, had from a
young age. He learned the
plumbing trade while at-
tending Center Grove High
School and took a two-year
construction program at
Vincennes University. At that
time, he had the thought

to open a home building
business with a friend but
got cold feet.

“l went back to plumbing
because that's what | knew.
| worked for someone for
about 10 years but | never
really lost that entrepre-
neurial feeling. So at 25, |
decided to make the jump
and go off and do my own
thing,” Paulin said.

It wasn't an easy decision for
Paulin because he was close
with his former boss and
didn't want to step on his
toes as he transitioned into
his own business. Instead
of directly competing with
his former boss, he decided
to go a different route for

a while and started off as
CMP Trades. His training
from Vincennes University
had taught him how to be

a well-rounded tradesmen
and pretty much do it all
when it came to houses. He
kept some of the plumbing
work going that he had de-
veloped himself, but started
building decks as a gesture
of respect for his friend.

Eventually, the plumbing
trade ended up finding
Paulin through a mutual
connection that referred

him to a builder in Carmel.
The quality work he did led
him to get connected with
another builder who he
began to work with for many
years. During this time he
transitioned his business to
CMP Plumbing. The drive to
Carmel wasn't ideal for Pau-
lin but the work was keeping
him busy so he continued

to do it until he could build
some relationships closer to
his home on the Southside.

“I finally got my grass roots
down here and got a couple
small customers that built
down here on the Southside
so my work kept coming
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closerto home. About 18
years ago | got connected
with Mike Duke, one of the
premier builders in Johnson
County,” Paulin explained.

Today, Paulin has grown his
business to include both
new home builds, commer-
cial builds and a service
department. They are now
doing strictly plumbing
and have changed the
name to CMP Plumbing.
One unique service they
provide is called hydronic
flooring, which can heat
floors and driveways with
water or steam running
underneath them. CMP is

a family-owned business.
His wife, while working at a
bank, helps Paulin with the
marketing side of the busi-
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ness. One thing that Paulin is
known for is his dedication
to quality.

“The thing that stands out
for CMP is our quality of
work. I've always been a
stickler on doing it right
the first time and making
sure the customer is hap-
py. If people want Chad to
come do their plumbing,
they know it's going to be
done right. That helped me
weather through a lot of
difficult times- when things
got tough with Covid, there
were still people we could
rely on,” Paulin remarked.

For more info, visit:
cmptrades.com.



We’re in business
to help your business!

We offer BusinessFree Checking accounts and loan options with competitive
pricing, no prepayment penalties and local, personalized service.

o Investment Properties - Commercial Lines of Credit
- Specialized Equipment - Vehicles

Amy Doan Natalie Hughbanks
Vice President, Business Lending
888-855-6928 ext. 1250
adoan@iucu.org

Greenwood Branch Manager
888-855-6928 ext. 6210
nhughbanks@iucu.org

Our experienced and trusted business services team is ready to work with you!

weam more st MD

Three Greenwood-area locations:

@ [ J
. 8936 Southpoint Dr, Ste. C-6 re ,, n,on
o 2EID S, e [l [ A A

1-888-855-6928 - iucu.org



ASPIRE BUSINESS

SPOTLIGHT

PAM PARKER ¢ OWNER, JP PARKER FLOWERS

A SMALL-TOWN
FARM GIRLWITH
ABIG VISION

Pam Parker, owner of JP
Parker Flowers grew up on

a multi-generational farm in
Needham, Ind. She devel-
oped a love for flowers at a
young age and went on to
study horticulture at the Uni-
versity of Minnesota. While
in Minnesota, she began to
work various jobs at local
floral shops. During this time,
she learned a lot about the
floral business, especial-

ly when it came to doing
events. “"While | was working
at these floral shops, | was
able to get a background

in events that | never would
have gotten in Indiana. They
were doing large events
long before businesses in In-
dianapolis started doing this
type of thing. | got thrown
into the arena of doing large
events, which | loved.” Parker
remembered.

After 13 years in Minnesota,
Pam returned to Indianapolis
when her father became very
ill and soon passed away.
She came back to the farm to
help the family with nothing
but a briefcase in hand. It was
around that time when she
met Bob Borns, who would
later become well-known for
renovating Union Station. ”|
had a vision for how | would
decorate their huge space
for the holidays coming up.

I like big. | like big jobs and
thinking big, even though
the bigger the job the bigger
the gamble- and at that time

| didn‘t really even have a
company.” Parker said.

This is where Parker really
found her chance to shine

in Indianapolis. Even though
she had done events like
this in Minneapolis before
with large companies, she
took this one on with very
little help available. “"We did
an enormous amount of
work and | just kept hiring
people and | was thrilled
because it turned out really
beautiful. But | really had

to put my whole self into

it. And | would neverin a
million years do it again!”
Parker exclaimed. You can
see the work Parker did at
union station on her website:
jpparkerco.com. This event
led to a contract with union
station that lasted 15 years.
“Doing this job definitely put
us on the map. We were then
in the circles of producing
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events with event planners
very quickly. At the time,
Indianapolis hadn't really
become the event city that
it's working up to be now, so
it was fortunate for us to be
able to make our name pret-
ty quickly.” Parker explained.

JP Parker Flowers later
opened its first brick and
mortar location in Franklin.
Later on, she opened a shop
across from Shapiros that
really opened the doors

to the Indianapolis scene.
Unfortunately, due to the
pandemic and the riots, they
had to close that location.
“Fortunately, all the com-
panies we connected with

at that location followed us
to Franklin. In this day and
age with social media no
one cares where you are.

So being in Franklin is not a
problem- we deliver all over
the metropolitan area and
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beyond for events.” Parker
noted.

Looking forward, Parker

is very excited about the
outlook for her company. “In
2022 we have more wed-
dings than we've ever had
and we have more booked
for 2023 than we have ever
had in the past as well.” Park-
er said. She credits her team
for helping keeping the com-
pany as strong as it is. “As an
entrepreneur, | know better
than to just be on my own. |
have the best bookkeepers
and financial advisors. | have
two designers who have
been with me for years- Kar-
en Morgason for 26 years
and Jasmine Farris for 17.1'm
actually looking for people
now- I'm ready to bring on

a professional designer and
an event salesperson with
experience as we continue
to grow!” Parker shared.



317-885-8100

EXCELHEATINGANDCOOLING.COM

Heating & Cooling
New Systems

Repairs &
Maintenance

24/7 Emergency
Service & Financing
Available

Individual Tax - Business Tax - Bookkeeping - Payroll -« Consulting

wes: CompassPointeCPAs.com - (317) 881-6670

Patrick A. Sherman, CPA - Angela L. Coy, CPA
Joseph R. Paulson, CPA - Matthew A. Caras, CPA

SOUTH (MAIN): NORTH:

609 TREYBOURNE DR., STE A. 9955 CROSSPOINT BLVD., STE. 125
GREENWOOD, IN 46142 INDIANAPOLIS, IN 46256
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ASPIRE BUSINESS

SPOTLIGHT

ERIN SMITH & SUSAN MCCARTY ¢ CO-OWNERS, SPOTLIGHT STRATEGIES

GETTING THE JOB DONE
“NO MATTER WHAT"

Alittle more than 10 years
ago, two working moms had a
chance encounter at a Marsh
grocery store that would
change the trajectory of

their business and their lives
going forward. At the time,
Erin Smith and Susan McCa-
rty were running their own
businesses and hadn't quite
found the recipe for success
they both knew they were
capable of attaining. After
exchanging a quick greeting,
Smith picked up on the fact
that McCarty wasn't feeling
quite as “fine” as she tried to
project. They wound up going
out for a martini right after-
wards and discussing some of
what was going on.

"She shared with me her
business challenges and |
shared some of my business
challenges and | distinctive-
ly remember saying ‘This

is ridiculous. We are both
smart, determined women
running our business and
feeding our families. We
should be able to figure this
out,” Smith shared.

"After that, we decided to
co-brand and co-market our
companies and just try and
get through the recession
going on at the time. We
ended 2009 with the best
sales year yet for both of our
companies, respectively. |
remember getting to the end
of that year and thinking ‘We
got something here- | don't
know what it is exactly but

the things that | do really well,
she doesn't really like to do
and the things she does really
well, | don't like to do.’ It just
seemed like it was the perfect
fit for us to bring our compa-
nies together,” she added.

The next year, Smith and
McCarty brought a board

of six people together to
help them walk through the
pieces needed in order to
officially bring the two com-
panies together. On Jan. 1,
2011 Spotlight Strategies
was officially formed and
Smith and McCarty have not
looked back as co-owners of
their shared business.

“We called the company
Spotlight Strategies be-
cause we brought together
printing, apparel, promo-
tional products and then
later on added a design
division to our portfolio,”
McCarty explained.
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Since 2011, Spotlight
Strategies has had explosive
growth and they continue to
stay at the forefront of the
industry as their business
evolves and continues to
develop. Their core values
have been the guide that
has helped them stay on
track as they serve their cus-
tomers, their staff, and even
their families. They consist
of: Integrity, Servant Lead-
ership, Efficiency, and being
solutions focused.

As a company, Spotlight
offers a wide variety of ser-
vices and sometimes people
don't even realize how much
they can do. Smith explains
their service offerings in a
very simple way:

“Basically, if you need some-
thing that has your brand
on it, we're going to be able
to either do it for you and
produce it in house, or we're
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also going to provide you
a solution if we can't do it,”
she said.

More recently, Smith and
McCarty have seen more
and more customers drawn
toward their online web
store service, where they
create a store for their
customers to market and
sell products online. This
has allowed them to reach
customers both locally

and abroad. They also
purchased a DTF machine
which stands for “direct

to film.” The machine will
open up opportunities to
produce more products
much more quickly and
keep Spotlight ahead of the
game and ready to deliver
on their promises.

For more info, visit:
spotlight-strategies.com.



ASPIRE BUSINESS

BEAUTIFYING THE
SOUTHSIDE OF
INDIANAPOLIS ONE
PROPERTY ATATIME

Restoration Landscape was
born out of creativity and

a love for design. Owner
Robert Pesto has spent over
38 years in the “green in-
dustry,” which encompasses
a variety of landscape-re-
lated services. He began as
a kid working with his dad,
who ran a landscaping side
business. Later on he got
his degree in landscape
architecture from the Uni-
versity of Kentucky, where
he found a passion for the
design and installation side
of landscaping.

After spending years work-
ing for different landscape
companies and working his

SPOTLIGHT

ROBERT PESTO ¢ OWNER, RESTORATION LANDSCAPE

way up into management
positions, Robert realized he
wasn't out in the field doing
what he loved most. At that
point he decided to open
his own company so that he
could get back outside and
get his hands dirty again. So
in 2014, Restoration Land-
scape opened its doors for
business on the Southside
of Indianapolis.

“The name 'Restoration
Landscape’ came about out
of my passion for nostalgia
and old things. Old cars, old
homes, old musical instru-
ments and old music. That
extends into the landscape
as well. It's something that's
been around for hundreds
of years. Depending on
where you are in the world,
the landscape can be indica-
tive of culture and also what
people consume,” Pesto

PHOTO BY ALLYSON CHARLES

explained.

As the company grew, Pesto
began to really zero in on
doing the type of landscap-
ing he enjoyed the most.

“| really don't do a lot of
lawn mowing anymore; | do
subcontract that out when

it is tied to a project that |
really like doing. We work
with people to come up with
a plan and help them im-
plement it, then we usually
follow up with maintaining
it with things like seasonal
pruning and mulching,”
Pesto described.

“Since 2020, the hardscape
market has really started to
get popular. People may
have had vacation plans that
got postponed because

of Covid and were looking
for something to be able

to provide outdoor living
space. So we really got into

that, creating outdoor rooms
and incorporating that with
landscaping,” he added.

Educating customers is a
big part of what Restoration
Landscape provides. Many
people are not familiar

with horticulture and how

it can be used in designing
a landscape that provides
seasonal balance.

"We help people to under-
stand native plants, which
typically thrive the most in
their natural environment.
We also help to recommend
plants that provide a lot of
color throughout the year.
We can recommend a bal-
ance of plants that will look
good in the wintertime as
well as summer, spring and
fall” he continued.

As the business began to
grow, Robert's wife Elaine
stepped in to help him man-
age the incoming customer
inquiries and maintaining
the schedule. She helps co-
ordinate the back-end side
of the business, allowing
Robert to stay out in the
field doing the designing.

One of Pesto’s goals is

that people will be able to
recognize his work just by
looking at a property he has
designed.

"We are working toward that
and it helps that most of our
work is in Johnson County
or southern Marion County
so it's mostly in the same
area,” Pesto said.

For more info, visit:
restoration-landscape.com.
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ASPIRE ECONOMIC
DEVELOPMENT

STRATEGIC PLAN

A strong, vibrant communi-
ty and a skilled workforce
make Johnson County
Indiana stand out among
Midwestern communities.
We believe that these assets
can be used as catalysts for
further development.

To establish a path forward
for the county, Aspire has
developed a 5-year strategic
plan that identifies oppor-
tunities and corresponding
goals. By 2025, we hope to
achieve two key goals:

- Attract and develop
50% more advanced in-
dustries jobs

- Grow average annual wag-
es by 15% for all workers

Our data-driven approach
has helped us develop

a series of goals that will
ensure our economy and
communities flourish in the
next five years and well into
the future. When measured
collectively, these goals will
have a positive impact on
the wider community.

Our FIRST GOAL is to drive in-
novation to boost business
and industry development.
We will do this by integrat-
ing a tailored approach to
target aspirational industry
cluster initiatives, such as
the advanced industries,
to expand business attrac-
tion, retention, expansion,
and startups.

We will target our business
attraction efforts to Ad-
vanced Industries and the
upstream and downstream

PHOTOS BY ASPIRE JOHNSON COUNTY

supply chain by creating a

framework for decision-mak-

ing. We plan to increase
functionality of incentives

for high-impact projects and
recalibrate the incentive ma-

trix for other important, but
lower-impact projects. We
will utilize technology like
virtual tours and drone vid-
eo to increase site selectors
and corporate end users.

Essential to our plan is to
support the expansion of
entrepreneurship program-
ming in the local school
systems. Increase partner-
ships with higher education
institutions and existing
employers to support tech-
nology-based development
programs oriented toward
entrepreneurial develop-
ment, risk capital, and the
commercialization of re-
search into new companies
and products.
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Finally, we will formalize and
market a Business Retention
and Expansion program.

GOALTWO is to boost site
development for catalyst
projects. We will achieve this
goal by deploying infra-
structure including broad-
band, roads, water, sewer,
electric, and natural gas to
strategic sites along com-
mercial connectivity nodes.
We will develop a strategic
opportunity initiative to

define targeted inventory
for developable land and re-
development sites for each
partner community and
throughout Johnson County.

Aspire will convene de-
veloper roundtables to
showcase inventory with a
marketing package of data
and maps. We will launch
planning forums to help
Johnson County's elected
leaders, planning depart-
ment staff, and economic



developers identify and
implement best practices in
planning and development.
Lastly, we will study and im-
plement plans for transpor-
tation and transit corridors
to ease transportation chal-
lenges, including impacts of
[-69 development.

GOALTHREE involves nurtur-
ing community collabora-
tion and engagement. This
starts by reinforcing region-
alism by expanding and
deepening communication
channels among commu-
nity partners to build trust,
unity, and a common vision.
Johnson County is predict-
ed to have 190,000 resi-
dents by 2040.

This goal includes creating
and/or supporting youth
and young professional civic
engagement initiatives to
develop long-term commu-
nity-enhancing policies. Pro-
viding support and mento-
ring to young professionals
seeking public office is key
for this goal's completion.

THE FOURTH GOAL is to em-
brace and pursue opportu-
nities for enhanced livability
and quality of place. The
county Master Plan includes
recreational infrastructure
projects such as the build-
ing 226 miles of trails.

Strategies to do this involve
collaboration with housing
stakeholders to under-
stand issues and develop
solutions to housing prob-
lems. We seek to establish
community conversations
focused on inclusivity and
engagement of other cul-
tures and demographics.

It is important to work with
the Convention, Visitor, and
Tourism Board on marketing
campaigns to target talent
and industry profiles.

We will investigate availabil-

ity and quality of healthcare
and mental healthcare
services and its impact to
employers and workers and
encourage small-business
development to increase
locally owned retail estab-
lishments and restaurants
or to support industries
complementing the target-
ed Advanced Industries.

GOALFIVE of Aspire’s strate-
gic plan is to magnify and
deliver robust education
and workforce endeavors.
20.2% of Johnson County
residents have a bachelor’s
degree or higher, 92% of
residents have a high school
diploma or higher, and 8.4%
have an associate degree or
higher. Aspire seeks to in-
crease talent connection to
21st century skills through
pipeline development of
youth, training (and retrain-
ing) of the existing work-
force and talent attraction.

This goal can only be
accomplished through
organizational partnership
development with university
and college partners, such
as Franklin College, Ivy Tech
Community College, Univer-
sity of Indianapolis, Indiana
Tech, Indiana Wesleyan
University, and IUPUL.

Why has Aspire set the bar
so high and created such
ambitious goals? Because
it is based on the collective
feedback from one hundred
business and community
leaders Aspire engaged in
the initial strategic planning
process whose resounding
message was clear: don't
settle for “good” but aspire
for “great.” Aspire Johnson
County was formed to cre-
ate a stronger, more unified
engine to drive economic
growth and business suc-
cess. Setting the bar high is
in our name.

e
%;m/
AT FRANKLIN

Reflusling!

SOMETHING FOR EVERYONE

At Astral at Franklin, our refreshing approach to
retirement is helping older adults re-envision their
future. Astral at Franklin offers a wide range of care
options for a worry-free lifestyle in our beautiful,
new community.

Independent living, for those on the go. Enjoy
the freedom to pursue your interests, alongside
fellow neighbors, while experiencing a true sense
of community, and a maintenance-free lifestyle.

Assisted living, providing a lending hand.
Realize your greatest potential and enjoy active
independence with the benefit of daily living
assistance.

Navigate Memory Care, offering a clear
path to hope. Our person-centered programs
offer residents with Alzheimer’s and memory
loss a full day of purposeful and meaningful
opportunities to ensure personal connections.

Call 463.215.0995 today for more
information or to schedule a visit.

294 /ATFRANKLIN

1675 W. 7th St. | Auburn | IN 46706

e 463.215.0995 | www.astralatfranklin.com 2
FASIEE v O

INDEPENDENT LIVING | ASSISTED LIVING | MEMORY CARE
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STATEHOUSE DISTRICTS
FOR JOHNSON COUNTY

INDIANA HOUSE OF
REPRESENTATIVES




The Indiana General As-
sembly is our state legis-
lature and is made up of
two houses responsible for
enacting the laws for which
the state is governed. The
Indiana House of Rep-
resentatives is the lower
house and composed of
100 members that serve
two-year terms without
term limits. The Indiana

INDIANA HOUSE

OF REPRESENTATIVES

DISTRICT 47

Senate is the upper house
and composed of 50 mem-
bers that serve four-year
terms without term limits.
A list of the local dele-
gates is below with their
email address. The phone
number for the Indiana
House is 317.232.9600
and the Indiana Senate is

317.232.9400.

Rob Greene (R) h47@iga.in.gov

DISTRICT 57

Craig Haggard (R) h57@iga.in.gov

DISTRICT 58

Michelle Davis (R) h58@iga.in.gov

DISTRICT 60

Peggy Mayfield (R) hé0@iga.in.gov

DISTRICT 90

Mike Speedy (R) h90@iga.in.gov

DISTRICT 91

Robert Behning (R) h%1@iga.in.gov

DISTRICT 93

Julie McGuire (R) h93@iga.in.gov

INDIANA SENATE

DISTRICT 32

Aaron Freeman (R) s32®iga.in.gov

DISTRICT 36

Jack Sandlin (R) s36@iga.in.gov

DISTRICT 37

Rodric Bray (R) s37@iga.in.gov

DISTRICT 41

Greg Walker (R) s41@iga.in.gov

Business banking

ouilt for your
business.

Jim D. Gray, Jr.
VP, Commercial Banking
Treasury Management Leader

JGray@J(Bank.com
812.530.1436

Andy Cooley
AVP. Commercial Banking,
Treasury Management

ACooley@)(Bank.com
812.530.8852

Mark Maloney
Vice President,
Retail Lending

MMaloney@)(Bank.com
317.788.7607

Dave Richardson
Vice President,
Commercial Banking

DRichardson@)CBank.com
812.528.2142

Jason Knight
Vice President,
Retail Banking Officer
JKnight@/(Bank.com
812.375.4534

Dustin Pearson
Retail Real Estate
Lending Officer

DPearson@)(Bank.com
317.506.7235

JCBank

JCBank.com/Greenwood

&Y Equal Housing Lender. Member FDIC.
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ASPIRE PARTNERS

Aspire Partners go “above and beyond” to engage with Aspire and the business community.

Please thank them for their business community leadership.

PLATINUM LEVEL

Franciscan
HEALTH

GOLD LEVEL

SILVER LEVEL

=9 DiscountFilters
BRONZE LEVEL
Community Health : . Radwell

American Senior Network Horizon Bank Thg;\lnaktlgfnal International

Communities . A .

Express Employment In%?:jitwbenl?obners Indianapolis WGU

Bowman Family Professionals Old National -

Holdings Inc. Lake City Bank Bank Williams Barrett

Home Bank & Wilkowski, LLP
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@J CFiber

A éJCREMC Company

Lightning-fast fiber optic internet solutions
to keep your home or business connected.

Fast. Reliable. Local.
jcfiber.com




GIFTS FOR

THE YEAR

Gift giving is often asso- make you stand out from
ciated with holidays and competitors. Here is a list
your loved ones. Howev- of traditional days associ-
er, giving gifts to clients, ated with showing appreci-
colleagues, and other ation and giving gifts. Use
important figures in your the directory provided in
life can strengthen emo- this publication to find As-
tional bonds, create better pire member investors to
work environments, show purchase your gifts from.

gratitude and respect, and

JANUARY 9TH AUGUST 11TH
Law Enforcement National Son and
Appreciation Day Daughter Day
FEBRUARY 4TH SEPTEMBER 10TH
Thank Your Grandparents Day
Mailman Day
OCTOBER 5TH
FEBRUARY 14TH World Teachers' Day
Valentine's Day
OCTOBER 16TH
MARCH 8TH Boss's Day
International
02022 Custing Edge Countesiops Inc. Women'’s Day OCTOBER 215T
Sweetest Day
MARCH 29TH
National Mom and Pop DECE_MBER 25TH
Christmas

Business Owners Day

APRIL 9TH DECEMBER 26TH.
Easter Kwanzaa begins
APRIL10TH

National Siblings Day

APRIL 19TH

At Cutting Edge Countertops we provide outstanding craftsmanship Administrati
ministrative

with meticulous care in all projects, big and small. Family owned
and trusted, we offer an extensive selection of materials and colors Professionals Day
with quick project turnarounds. Plus, you can expect exceptional
customer service as we bring your countertop vision to life. MAY 6TH

National Nurses Day

Call us today to schedule an appointment!

MAY 14TH
Mother's Day
Noblesville S. Indianapolis JUNE 18TH
14425 Bergen Blvd. 7375 Company Dr. Father's Day
Noblesville, IN 46060 Indianapolis, IN 46237
317.774.8888 317.888.8550 JULY 26TH
Uncle and
Aunt Day

Granite ® Quartz ® Marble ® Quartzite ®* Compact Surface
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Fedtx.

Ground

NOW HIRING
Package Handlers

. QUALIFICATIONS
2157 Stacies Way, Greenwood, IN 46143 Must be at least 18

years of age
« Must be able to load,

Ea rn up to $23/h r to Sta rt unload and sort packages,

as well as perform other related
duties
For more information and to
apply, scan the QR code to visit
GroundWarehouseJobs.fedex.com.

BENEFITS INCLUDE:
Tuition reimbursement program
« Career advancement opportunltles
‘ S « Weekly pay/direct deposit
Fedcs Groud sl pnentiysfitescin . Benefits available upon reaching eligibility
to a diverse workforce. reqmrements

Congrifidions

LISA ARNOLD
ON BEING NAMED THE
INDIANA BANKERS
ASSOCIATION WOMAN
OF THE YEAR 2022!

Thank you for your servant
leadership to our team and our
community! There is no one
more deserving than you!

> N

HomeBank. gzesis
s8 1472 S. STATE ROAD 135, GREENWOOD, 46143
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OV ER 35 YEARS O F EXPERIENCE!

We offer several solutions for Golf Courses, Schools,
Homeowner Associations, Businesses, Sports Fields and more:

- Full selection of fertilizer foliar spray provided by Plant Food Products for turf.

- Marking paint and equipment, sport field accessories, facility maintenance supplies.

- We also offer soil testing service through Logan Labs, the leading provider of
analytical and consulting services to all areas of the turf community.

Mention this ad to receive a 10% discount on your first order!

Call JOEL WHITE at 463-204-9399 or
email jlwturfgroupandsupply@outlook.com.

PETERMAN

BROTHERS

HEATING - PLUMBING
ELECTRICAL

317-207-9858

PetermanBros.com

4.8 W KRR Lyt

on Facebook and Google
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SIMONS BITZER

CPAs & STRATEGIC BUSINESS ADVISORS

Providing exceptional
accounting, tax
and advisory services

since 1995.

8350 S. Emerson Ave., Ste. 100
Indianapolis, IN 46237
317-782-3070 -« SimonsBitzer.com

r- INDIANA FARM
@B. BUREAU INSURANCE"

STOP KNOCKING ON WOOD’

AUTO « HOME ¢ LIFE « BUSINESS « ANNUITIES « FARM

US
START WITH
ﬁﬁoCKING

ON WOO

Your Greenwood Agents

DAN JEREMY JORDAN DAN
MORGAN STOUT JACKSON LEE

341 S. STATE ROAD 135, GREENWOOD, IN 46142 | (317) 882-9700




SERVICE MARKETPLACE

Family Owned & Operated for 38 years!
STORE HOURS: Mon-Fri: 8am-6 pm - Sat: 9am-3 pm

1-800
WATER
DAMAGE

0

A BELFOR (@) COMPANY

1-800 WATER DAMAGE of
Greater Indianapolis

Why Choose 1-800 WATER DAMAGE?

We’re your Greater Indianapolis full-service property damage
restoration experts. Our local team of damage restoration specialists
is available 24/7/365 to handle all your water and property damage
emergencies. From water damage, mold damage, and fire and smoke

damage to sewage cleanup, we can take care of it all!

Experts you can trust. Services you can rely on.

0000

WATER FIRE SEWAGE MOLD
Local Office: 317.399.9141

1800waterdamage.com 1.800.928.3732

24/7 Emergency:

Mainstyle Flooring & Design... We’re more than just floors!

5505 S. Meridian St., 46217 . 317-839-2986

You’ll Reach Higher
with a trusted Advisor

Janette Koon MEMBER SIPC Craig Clements
CFP* CLF®
399 N. Madison Ave. - Greenwood
jfkoon@wradvisors.com - (317) 887-1764 - cclements@wradvisors.com

Securities and advisory services offered through LPL Financial, a registered investment advisor.
Member FINRA/SIPC.

7

John W. Auld - Stephen R. Brown

P.O. Box 189 | 359 N. US 31, Franklin, IN 46131
fi@franklin-insurance.net | 317.736.8277
franklin-insurance.net

FASTSIGNS.

Make Your Statement-
1280 US 31 North
Greenwood IN 46142

317-881-2828

www.fastsigns.com/59
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QBARGERSVILLE, IN e (317) 422-9000 @© DUKECOMMERCIAL.COM

We're growing to better serve our clients:

Expanded Design & Project Management Team
Virtual 3D Renderings - Improved Systems

Retail - Event - Mixed Use - Office - Churches - Industrial
Site Selection - Site Preparation -Design - Build




Gated Community - Center Grove Schools - Lakes - Woods
2.5 miles of Walking Trails - Working Farm - Community Building
Sports Courts - Community Gardens - Planned Activities

Custom homesites from $136,500

Reserve your lot today!
info@aberdeenliving.com

A DUKE COMMUNITY




SAV|NGS Member
Mutual i Fbic 2

Proudly serving the Johnson County community.

(rreenwosd Franklin Frafalyor

Use your smartphone camera 2020 SR 135, Su. 203 80 East Jefferson Street 1124 North Main Street 2 Trafalgar Square
to learn more about MSB.




e Business Services e Financial Institutions

e Elder Law o Mediation Services

o Estate Planning & o Real Estate,
Administration Land Use & Zoning

o Litigation & Appeals

600 North Emerson, Greenwood, IN (Near I-65 ¢ County Line Road)

(all (317) 888-1121

wbwlawyers.com




Working together

We think that's the key to better health care for you and your family. And that's why the
providers and specialists at Johnson Memorial Health and Mayo Clinic have joined forces.
We will work together to resolve your hard-so-solve medical problems and help find better
answers. Giving you access to the finest medical knowledge, right here at home, at no
additional cost. For you, that means peace of mind.

Johnson Memorial Health and Mayo Clinic. Working together. Working for you.

JOHNSON
MAYO CLINIC
m MEMORIAL CARE NETWORK
HEALTH Member

JohnsonMemorial.org

Great care starts here.



BYRYOUR

WHAT’S
YOUR SCORE?

In just minutes, Franciscan Health can help you assess risk factors for common, sometimes preventable
conditions. Your confidential analysis includes a FREE REPORT you can print and discuss with your

primary care physician.

OOO

SleepAWARE

ColonCancerAWARE LungCancerAWARE HeartAWARE VascularAWARE

TEXT ANSWERS to 26464 OR VISIT FranciscanHealth.org/Answers

5 Franciscan HEALTH

*Your information will not be shared with third parties. Assessments are not diagnostic and not meant to replace regular doctor visits.






