VOLUNTEER INTEREST
What volunteer level is right for you?

Take this short quiz to see what volunteer level might be right for you. On the second page, tally how many a’s,
b’s, c’s and d’s you get and see volunteer level options based on your results. Please note: This quiz is meant to give
you more understanding of what role might work best for you based on these questions, but is not a deciding
factor in which volunteer role you would be placed in.

1. Which describes you best:
a. I thrive when I work directly and frequently with people.
b. I like to work on projects with a clear start and end date.
c. Using my experience and knowledge in one specific area excites me.
d. I enjoy leading and training others.

Answer:

B

2. How many hours would you be able to commit to a volunteer role?
a. 1-3 hours/month
b. 1-5 hours/month
c. 3-5 hours/week
d. 5-7 hours/week

Answer:

A

3. What’s your “perfect” volunteer experience:
a. Having the ability to create new ideas and content for the organization I’m working with.
b. Thinking strategically and planning on how to propel forward the specific area in which I’m working .
c. Using my knowledge of process and procedure to problem solve and adapt to any situation that arises.
d. Having hands-on opportunities to provide guidance, assistance and direction to meet goals.

Answer:

A

You Answered Mostly:

A/B/C/D

Tally your a’s, b’s, c’s and d’s from the previous page in the lefthand box. Use the key below to
see what roles might fit you best based on your answers. Please note: This quiz is meant
to give you more understanding of what role might work best for you based on these
questions, but is not a deciding factor in which volunteer role you would be placed in.

Answered mostly A’: Short-Term/As Needed Projects Volunteer
Short-term and as-needed projects usually have a firm end date. Volunteers can serve the Fraternity in
a variety of ways depending on the project. Typical short-term projects include: Writing content for
Fraternity publications; reconnecting Sisters with and through the Fraternity; opportunities to provide
educational training and facilitation at different Fraternity events; event planning and event production.

Answered mostly B’s: National Directors Network
This is a network of national volunteers with expertise in the following areas: Academics, C.A.R.E.,
Extension, Finance, Lifetime Engagement, Member Development, Philanthropy, Ritual, Recruitment. The
National Directors Network helps Territory Directors and Specialists find answers to questions for the
chapters or associations.

Answered mostly C’s: National Council Designee
National Council Designees serve as the liaison between their assigned chapter(s), advisory board(s), and
the National Fraternity. They provide consistent leadership, mentorship, and support to the chapter(s) and
advisor(s) they serve. During their appointment, they provide strategic planning, problem solving and
adaptability in decision making. Part of their role is to interpret, and when necessary, grant exception to
policy. They also appoint, train and lead Chapter Advisors.

Answered mostly D’s: Chapter Advisory Board
These volunteers provide on-the-ground guidance, assistance and positive direction to their assigned
chapter(s). Chapter Advisors and advisory boards build positive relationships and deliver consistent
communication to serve the chapter. Chapter Advisors are appointed and trained by their National
Council Designee. They work closely together with the chapter to set goals and action steps. The
Chapter Advisor also appoints an advisory board. A full advisory board can include, but is not limited
to (depending on the needs of the chapter): Chapter Life Advisor, Membership Advisor, New Member
Orientation Advisor, Member Development Advisor, Philanthropy Advisor, Finance and Operations
Advisor, and Communications Advisor. These advisors closely work with their assigned collegiate officer
and/or team to provide guidance on their goals.

